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Appendix 1: Webpage invitation
Participate in the Inquiry into the History of Teaching
and Research of Eugenics at UCL
12 July 2019
UCL staff, students and alumni are invited to contribute to UCL's Eugenics Inquiry by taking part in an online survey
and/or focus groups.

Survey for the general public
Lunch-hour focus groups
Focus groups will take place from 13:00–14:00 and a vegetarian lunch will be provided. Please let Monica Bernal know if
you have any allergies.
Each focus group will have a maximum of 6 to 8 participants. The format is that of an amicable and engaging discussion
about eugenics at UCL. To book a place, please click on one of the links below for your chosen UCL member category
and/or date (password to register: eugenicsucl):
Academic Staff (Academics, Researchers, Teachers, TAs and NHS related)
Wednesday 24 July 2019 – password: eugenicsucl
Postgraduate students
Wednesday 31 July 2019 – password: eugenicsucl
Wednesday 7 August 2019 – password: eugenicsucl
Wednesday 11 September 2019 - password: eugenicsucl
Black and Minority Ethnic students
Wednesday 14 August 2019 – password: eugenicsucl
Administrative Staff (Administration, Managerial support, Manual and Craft, Technicians)
Wednesday 21 August 2019 – password: eugenicsucl
Black and Minority Ethnic staff
Wednesday 28 August 2019 – password: eugenicsucl
Alumni (online focus groups)
Wednesday 04 September 2019 – (link will be available at the end of July 2019)
Wednesday 11 September 2019 – (link will be available at the end of July 2019)
Undergraduate students

This research project is part of the work of The Commission of Inquiry into the History of Eugenics at UCL. It is led by an
independent Chair, Professor Iyiola Solanke from the School of Law at the University of Leeds. The Commission was
appointed in December 2018 by UCL President & Provost Professor Michael Arthur to make recommendations on how to
address the historical role of UCL in the teaching and research of eugenics, its links to modern day racism and future
teaching and research.
To fulfil this task, Professor Arthur and the Commission consider that it is crucial to learn about the opinions, beliefs and
ideas that the full range of the UCL community has about the teaching and study of eugenics as it is connected to the
history of UCL. In the words of Professor Arthur, "We want to ensure that we have the widest evidence base from which to
gauge the opinions of UCL and ultimately to take the most appropriate action.”
We encourage you to take part, regardless of your awareness or knowledge on the topic of eugenics and its history
in UCL. Your participation is vital to shape the response to this important moment in our history.
For more details and to participate in this research, please answer an online questionnaire and/or attend a lunch-hour focus
group by registering via the links below.
All venues for the focus groups are wheelchair accessible. Please let Monica Bernal know if you have any other
requirements that will enable you to participate.
Online questionnaire
The questionnaire will take no more than 15 minutes to complete:
Survey for UCL staff and students

Wednesday 16 October 2019 – password: eugenicsucl
Wednesday 23 October 2019 – password: eugenicsucl

Share

Follow us

Share

Appendix 2: Information Sheet
OFFICE OF THE PRESIDENT AND PROVOST
coined

the

term

‘eugenics’),

Karl

Pearson,

Flinders

Petrie,

among

others

(https://www.ucl.ac.uk/culture/projects/bricks-mortals). We also want to collect a full range of student and staff
views on what UCL’s position should be on teaching and disseminating the history of eugenics at UCL and its
links to modern-day racism.

Information Sheet for Focus Groups Participants
The format of this focus group is that of an informal, open and amicable discussion, in accordance with UCL

Research Project:
“Inquiry into the History of Teaching and Research of Eugenics at UCL”

policies on equality and dignity at work. We encourage you to be respectful of each other’s inputs and
perspectives, to keep the discussions confidential and not to disclose who took part in the group and who

Independent Chair of the Inquiry appointed by the Provost:
Professor Iyiola Solanke (i.solanke@leeds.ac.uk)
2.13 Liberty Building, University of Leeds School of Law, Leeds LS2 9JT

made any comments. With the permission of the participants, this session will be audio recorded so that ideas
can be transcribed and anonymised direct quotes used. We will ensure that we have your informed consent

Lead Researcher:
Professor Ann Phoenix (a.phoenix@ucl.ac.uk)
27 Woburn Square, UCL Institute of Education, London WC1H 0AA

before the focus group starts.

Research Fellow / Focus Group Facilitator:
Monica Bernal Llanos (monica.llanos.11@ucl.ac.uk)
34 Tavistock Square, UCL The Bartlett Development Planning Unit, London WC1H 9EZ

identity of the participants will be strictly anonymised and pseudonymised immediately after collection and in

The audio recordings and transcripts will be available only to the members of the Commission of Inquiry. The
any discussions and reports that result from the research. The audio recordings will be destroyed five years
after the end of this research. The anonymised and pseudonymised transcripts will be archived for future
research and reference (via encrypted files) at UCL Institute of Education. There will be no possibility of
Date: _______________________

Dear Focus Group Participant:
The Office of the President and Provost greatly appreciate your participation in this research. This is an
important moment in the History of UCL, where we all have the opportunity to have a say on this delicate
subject matter.

identification of any participants from the archived material and anyone who wishes to look at the anonymised
material will have to make an application to do so.
Your participation in the focus group is entirely voluntary and you are entirely at liberty not to respond to any
questions you do not wish to answer. Please do not reveal any information that you would rather not share. If
at any time you feel uncomfortable about taking part, you are free not to respond to particular questions or to
stop participating altogether, without giving any reasons. You may also have any information we have

This project is part of The Commission of Inquiry into the History of Eugenics at UCL
(https://www.ucl.ac.uk/news/2018/dec/inquiry-launches-history-eugenics-ucl). In December 2018, the Office
of UCL President & Provost Professor Michael Arthur appointed the Commission. There are various reasons

collected from you removed and destroyed. Additionally, if you feel upset and/or experience high levels of
discomfort during or after this session, please do contact UCL counselling services. Their contact details are in
the leaflets attached.

for this, not only the decolonising agenda within and beyond UCL but also the discovery that within UCL
campus, an honorary lecturer had been hosting conferences on eugenics and intelligence for at least three

The data from the focus groups will be collected and stored in accordance with the requirements of the

years, unbeknownst to most staff and students. The aim of the Commission is to make recommendations on

General Data Protection Regulation (GDPR), the Data Protection Act (2018), the UCL Institute of Education

how to address the current and future implications of the history of teaching and research on eugenics at

ethics requirements and the British Sociological Association (2002) Statement of Ethical Practice. The results

UCL.

of this project will inform a general report of recommendations. This will be made public and the identity of all
participants will be strictly anonymised.

From July to October 2019, the Commission will be facilitating various focus groups to collect data on the
opinions, beliefs and ideas of a range of the UCL community in relation to eugenics and its links to the history

Finally, please feel free to contact the facilitator of this focus group (details at the top) for any additional

of UCL. Within these groupings, the aim is to recruit both majoritised and minoritised members of the UCL

information, comments that you may wish to have/make after this session.

community with participation encouraged from groups and individuals from the broad range of minoritised
groups (e.g. racialised, disabled, LGBT+, religious affiliation, etc). In particular, the focus group will probe
views about the naming of buildings and spaces after prominent eugenicists such as Francis Galton (who
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Where the processing is based on your consent, you have the right to withdraw your consent at any time by
contacting us using the details set out below. Please note that this will not affect the lawfulness of

DATA PRIVACY NOTICE

processing based on consent before its withdrawal.

1. Introduction

We may also use anonymised data, meaning data from which you cannot be identified, for the purposes of:

The Commission of Inquiry into the History of Eugenics at UCL respects your privacy and is committed to

•

Education and research

protecting your personal data.

Anonymised data may also be used in published reports or journals and at conferences.
Please read this Privacy Notice carefully – it describes why and how we collect and use personal data and
provides information about your rights.

It applies to personal data provided to us, both by individuals

themselves or by third parties and supplements the following wider UCL privacy notice(s):

5. Who we share your personal data with
Your personal data will be collected and processed primarily by our staff and UCL (Access to your personal
information is limited to staff who have a legitimate need to see it for the purpose of carrying their duties as

General privacy notice when you visit UCL’s website

part of the Commission of Inquiry into the History of Eugenics at UCL.). We may have to share your personal
data with the parties set out below for the purposes outlined in section 4:

2. About us
The Commission of Inquiry into the History of Eugenics at UCL was appointed by the Provost at University
College London (UCL) in 2018.
UCL, a company incorporated by Royal Charter (number RC 000631), is the entity that determines how and
why your personal data is processed. This means that UCL is the ‘controller’ of your personal data for the
purposes of data protection law.

We require all third parties to respect the security of your personal data and to treat it in accordance with the
law. We do not allow our third party service providers to use your personal data for their own purposes – we
only permit them to process your personal data for specified purposes and in accordance with our
instructions.
6. Lawful basis for processing
Data Protection Legislation requires that we meet certain conditions before we are allowed to use your data

3. Personal data that we collect about you
Personal data, or personal information, means any information about an individual from which that person
can be identified. It does not include data where the identity has been removed (anonymous data).
We may collect, use, store and transfer different kinds of personal data about you. This may include:
• Your name and contact details;
•

•

‘Special category’ data about you (this may include details about your race or ethnicity, religious or
philosophical beliefs, sexual orientation, political opinions, trade union membership, information
about your health etc.);
The names and other details about third parties who are involved in the issues we are helping you
with;

in the manner described in this notice, including having a "lawful basis" for the processing. The basis for
processing will be as follows:
7. Public task. The processing of your personal data may be necessary for the performance of a task
carried out in the public interest or in the exercise of official authority vested in
8. International transfers
We do not transfer your personal data outside the European Economic Area (EEA).
9. Information security
We have put in place appropriate security measures to prevent your personal data from being accidentally
lost, used or accessed in an unauthorised way, altered or disclosed. We have established procedures to

4. How we use your personal data
We will only use your personal data when the law allows us to. Most commonly, we will use your personal
data in the following circumstances:
•

To register you as a client and to manage our relationship with you.

•

To help you with your enquiry. Depending on the circumstances, this may include special
category personal data. Here, the processing of your information is carried out on the basis of your

deal with any suspected personal data breach and will notify you and any applicable regulator of a breach
where we are legally required to do so.
10. Data retention
We will only retain your personal data for as long as necessary to fulfil the purposes we collected it for,
including for the purposes of satisfying any legal, accounting, or reporting requirements.
We will keep your personal data according to the Records Retention Schedule.

explicit consent; or

5

11. Your rights
Under certain circumstances, you may have the following rights under data protection legislation in relation
to your personal data:
•

Right to request access to your personal data;

•

Right to request correction of your personal data;

•

Right to request erasure of your personal data;

•

Right to object to processing of your personal data;

•

Right to request restriction of the processing your personal data;

•

Right to request the transfer of your personal data; and

•

Right to withdraw consent.

If you wish to exercise any of these rights, please contact the Data Protection Officer.
Contacting us
You can contact UCL by telephoning +44 (0)20 7679 2000 or by writing to University College London, Gower
Street, London WC1E 6BT.
Please note that UCL has appointed a Data Protection Officer. If you have any questions about this Privacy
Notice, including any requests to exercise your legal rights, please contact our Data Protection Officer using
the details set out below:
Data Protection & Freedom of Information Officer
data-protection@ucl.ac.uk
12. Complaints
If you wish to complain about our use of personal data, please send an email with the details of your
complaint to the Data Protection Officer so that we can look into the issue and respond to you.
You also have the right to lodge a complaint with the Information Commissioner's Office (ICO) (the UK data
protection regulator). For further information on your rights and how to complain to the ICO, please refer to
the ICO website.

6

Appendix 3: Consent Form
OFFICE OF THE PRESIDENT AND PROVOST
Your details

Consent Form from Focus Groups Participants
Research Project:
“Inquiry into the History of Teaching and Research of Eugenics at UCL”

Data Protection Act 2018: This demographic data is collected as the Commission is keen to gather the
opinions of a representative sample of the diverse UCL community. The personal information that you give
for this survey will only be used for the purposes of the focus group and will not be transferred to an
organisation outside of UCL. The data will be transferred to the Commission of Inquiry who will retain it in
compliance with the UCL Records Retention Schedule.
What is your age?
18-24 years
25-34 years
35-44 years
45-54 years

old
old
old
old

Independent Chair of the Inquiry appointed by the Provost:
Professor Iyiola Solanke (i.solanke@leeds.ac.uk)
2.13 Liberty Building, University of Leeds School of Law, Leeds LS2 9JT

O
O
O
O

Lead Researcher:
Professor Ann Phoenix (a.phoenix@ucl.ac.uk)
27 Woburn Square, UCL Institute of Education, London WC1H 0AA

What is your position at UCL?

Research Fellow / Focus group facilitator:
Monica Bernal Llanos (monica.llanos.11@ucl.ac.uk)
34 Tavistock Square, UCL The Bartlett Development Planning Unit, London WC1H 9EZ

O Undergraduate Student
O Postgraduate Student

O Alumni

After reading the information sheet, please go through the following. Check if in agreement:
__ I agree to take part in this focus group.
__ I confirm that I have read and understood the information letter and that I have had the opportunity to
consider the information, ask questions, and have these answered satisfactorily.
__ I understand that my participation is voluntary and that I am free to withdraw at any time without giving any
reason, without my rights being affected.
__ I understand that under the Data Protection Act, I can at any time ask for access to the information I
provide and I can also request the destruction of that information if I wish. I understand that the audio
recording of this session will be destroyed after 5 years following the end of this research.
__ I give permission for the anonymised and pseudonymised transcript of my minutes to be used for research
purposed only and for it to be kept permanently for future reference (via encrypted files) at UCL Institute of
Education.
__ I give permission for the use of any individual quote I may share during this session. I understand that such
information will be treated as strictly confidential.
__ I have been made aware that I can refer to UCL counselling services, should I wish to do so, if I feel
distressed during or as a result of this session.

O
O
O
O
O

Arts and Humanities
Bartlett (Built Environment)
Brain Sciences
Engineering Sciences

Institute of Education
O Laws
O Life Sciences

O Academic Staff (Academics/Researchers/Teachers and
TAs/ NHS related)
O Non-Academic Staff (Administration and Managerial
Support/Professional Services/ Manual and
Craft/Technicians)
O Prefer not to say

O
O
O
O
O

Mathematical and Physical Sciences
Medical Sciences
Population Health Sciences
Social & Historical Sciences

School of Slavonic and East European Studies
O Provost and Vice Provost Offices
O Professional Services
O Prefer not to say

Which ethnicity best describes you?
O White
O White - Irish
O White - English, Welsh, Scottish, Northern Irish,
British
O White - Scottish
O Irish Traveller
O Gypsy or Traveller
O Other White background
O Black or Black British - Caribbean
O Black or Black British - African
O Other Black background
O Asian or Asian British - Indian
O Asian or Asian British - Pakistani

Do you consider yourself to have a disability?

Signature _____________________

O Yes (please specify if you wish)

_____________________

55-64 years old
65-74 years old
75 years or older
Prefer not to say

Which is your Faculty/Institute/Division?

Name _____________________

Date

O
O
O
O

O Asian or Asian British - Bangladeshi
O Chinese
O Other Asian background
O
O
O
O
O
O
O
O

Mixed - White and Black Caribbean
Mixed - White and Black African
Mixed - White and Asian
Other mixed background
Arab
Other ethnic background
Not known
Prefer not to say

O Prefer not to say

O No

What is your sexual orientation?
O Heterosexual/Straight
O Bisexual
O Gay Man

O Gay Woman/Lesbian
O Other (Please specify if you wish) ____________
O Prefer not to say
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Which belief, non-belief or religion do you feel you most identify with?
O
O
O
O
O
O

Agnoticism
Atheism
Buddhism
Christianity
Hinduism
Islam

O
O
O
O
O

Judaism
Sikhism
Other (Please specify if you wish) ____________
No religion
Prefer not to say

What is your gender identity?
O Man (including transman)
O Woman (including trasnwoman)

O Other gender identity (eg. Androgyne person)
O Prefer not to say

Is your gender identity the same as the gender you were assigned at birth?
O Yes
O No

O Prefer not to say

Please include here any additional information/opinions you would like to share for the purposes of this
research but outside the focus group discussion
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Appendix 4: Internal survey for UCL students and staff
INQUIRY INTO THE HISTORY OF TEACHING AND RESEARCH
OF EUGENICS AT UCL
QUESTIONNAIRE

The Office of UCL President & Provost Professor Michael Arthur and The Commission of Inquiry
into the History of Eugenics at UCL greatly appreciate your participation in this research. This is
an important moment in the history of UCL, where we all have the opportunity to have a say on
this subject matter. We look forward to your opinions, beliefs and ideas about the history of
teaching and research of eugenics at UCL. This questionnaire should not take more than 10
minutes of your time to complete.
Your participation is anonymous and your responses, comments and demographic data will only
be used for the purposes of the survey and will not be transferred to an organisation outside of
UCL. The data will be transferred to the Commission of Inquiry who will retain it in compliance
with the UCL Records Retention Schedule. The data will also be stored by UCL Information
Services for 5 years and will then be removed from the Opinio system.
The data will be collected and stored in accordance with the requirements of the General Data
Protection Regulation (GDPR), the Data Protection Act (2018), the UCL Institute of Education
ethics requirements and the British Sociological Association (2002) Statement of Ethical Practice.
The results of this project will inform a general report of recommendations. This will be made
public and the identity of all participants will be strictly anonymised.

Before you start, please answer the following:

1. How familiar are you with the term ‘eugenics’?

O Not at all familiar
O Not so familiar
O Somewhat familiar

O Very familiar
O Extremely familiar

2. How aware are you that UCL has played a pivotal role in the history of teaching and
research of eugenics?

O Not at all aware
O Not so aware
O Somewhat aware

O Very aware
O Extremely aware

SECTION 1
YOUR PERCEPTIONS ON THE HISTORIC ROLE OF UCL IN THE TEACHING AND
RESEARCH OF EUGENICS
In December 2018, the Office of UCL President & Provost Professor Michael Arthur appointed
the Commission of Inquiry into the History of Eugenics at UCL. There were various reasons for
this, not only the decolonising agenda within and beyond UCL but also the discovery that within
UCL campus, an honorary lecturer had been hosting conferences on eugenics and intelligence
for at least three years, unbeknownst to most staff and students. The aim of the Commission is
to make recommendations on how to address the present and future of the teaching and research
of eugenics at UCL.
The term eugenics was coined in 1883 by British Victorian scientist Francis Galton, who defined
it as the science of improving human populations by selective breeding. Galton developed his
research and thinking between the mid-1800s and the beginning of the 1900s. His work and
publications (see Galton, 1869; 1909) include numerous remarks and principles that were
contested at the time and are now widely considered racist, sexist, homophobic, classist and
ablist. Between 1904 and 1907, Galton promoted and sponsored the establishment of the Francis
Galton Laboratory for National Eugenics at UCL, with Karl Pearson at its head. At the time
Pearson, who had strong collegial links to Galton and supported the establishment of eugenics
as a science, was UCL Professor of Applied Mathematics. Later in 1911, Pearson was appointed
as the first Galton Professor of Eugenics as well as the first Professor of Applied Statistics in
Great Britain.
The term eugenics was eventually dropped from the titles of a number of academic departments
at UCL as many people believe eugenicist thinking should be neither commemorated nor
celebrated. On the other hand, Pearson made influential contributions to the sciences of statistics
and anthropometry, and Galton developed innovative approaches to meteorology and
fingerprinting. Some have argued that these contributions should be separated from eugenicist
ideas, which were common at the time, and that eugenics researchers should not be held
accountable for the use of their work to justify atrocious acts such as the Nazi Holocaust.
•
•

Galton, F., 1869. Hereditary genius: An inquiry into its laws and consequences (Vol. 27). Macmillan.
Galton, F., 1909. Essays in eugenics. [Part 1]. The Eugenics Education Society.

3. I learned about Galton’s link with UCL:
0 Today
0 Before I joined UCL
0 During my time at UCL
0 After I graduated from UCL
4. I learned about Galton’s ideas about eugenics:
0 Today
0 Before I joined UCL
0 During my time at UCL
0 After I graduated from UCL
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SECTION 2
YOUR POSITION ON THE NAMING OF SPACES ON UCL CAMPUS AFTER PROMINENT
EUGENICISTS
5. I was very surprised to learn about the links of UCL with the history of eugenics.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

6. I am very concerned to be part of an institution that played a pivotal role in the development
of eugenics.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

7. I believe that the legacy of eugenics is still very much present at UCL.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

8. Having learnt about eugenics at UCL, I feel that UCL's claims on equality and diversity are
undermined.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

9. The eugenicist views of early researchers do not invalidate the scientific contributions that
they developed.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

10. We should separate science and politics.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

11. I believe that the history of eugenics at UCL should be seen as a feature of Victorian thinking
with little influence on the current values and ideals promoted by UCL.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

12. Please write here any comments you would like to make on the topics addressed in this
section

The Commission of Inquiry into the History of Eugenics at UCL is considering the issue of the
renaming of spaces such as the Galton Lecture Theatre (1-19 Torrington Place, named in the
early 2000s), the Pearson Building (Main Quad), previously The Bartlett and renamed in 1980
after statisticians Karl Pearson and his son Egon Pearson, and the Petrie Museum (on Malet
Place next to the Science Library) named in the 1950s after another prominent Victorian
eugenicist and UCL Professor of Egyptology, Flinders Petrie, 'the father of modern archaeology'.
As well as Pearson, Petrie was a supporter of Galton and his eugenicist ideas, such as the
restriction of marriage and reproduction among the ‘antisocial’ (Galton, 1909). Petrie worked
closely with Pearson on measuring ancient Egyptian skulls with the intention to create ‘racial’
categories. At the end of the 1800s and based on his findings on skull measurements, Petrie
proposed that it was only after a ‘superior race’ migrated into Egypt and replaced the native
population that Egyptian dynastic culture truly blossomed (Petrie, 1896). In addition in 1925,
Pearson co-authored a paper concluding that alien immigration of ‘inferior races’ was a significant
problem for the state (Pearson and Moul, 1925).
In 1963, UCL Professor Lionel Penrose decided to remove the word eugenics from the Galton
Laboratory title. This laboratory was eventually replaced by the UCL Department of Genetics,
Evolution and Environment. The present consensus amongst statisticians and geneticists is that
eugenics is unscientific and thus they reject it as a serious science.
•
•
•

Galton, F., 1909. Essays in eugenics. [Part 1]. The Eugenics Education Society
Pearson, K. and Moul, M., 1925. The problem of alien immigration into Great Britain, illustrated by an
examination of Russian and Polish Jewish children. Annals of Eugenics, 1(1), pp.5-54
Petrie, W.M.F., 1896. Naqada and Ballas: 1895. B. Quaritch.

13. Eugenics and racism are the same thing
O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

14. I am concerned that some buildings in UCL are named after prominent eugenicists.
O Yes
O No

15. I find disturbing the idea of entering a space or a building named after prominent eugenicists.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree
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16. UCL cannot be a global university while celebrating Galton, Pearson and Petrie.

O Strongly Agree
O Disagree
O Agree
O Strongly disagree
O Neither agree nor disagree
17. Retaining the names of Galton, Pearson and Petrie honours eugenics.
O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

18. Removing the names of Galton, Pearson and Petrie would be a sufficient measure to address
the concerns about the legacy of eugenics at UCL.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

19. The names of these spaces and buildings should be kept.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

O Disagree
O Strongly disagree

O Disagree
O Strongly disagree

22. I have no particular views one way or another about whether buildings and rooms should be
renamed.
O Strongly Agree
O Agree
O Neither agree nor disagree

24. UCL should view its role in the history of eugenics in its historical context. Knowledge
production constantly changes and need not be apologised for.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

25. UCL was involved in knowledge production that was aligned to racism and needs to be honest
about this.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

27. All UCL graduates should know about the history of eugenics at UCL.

21. Whether the names are kept or removed, they should be presented in such a way that future
generations are made aware of the history of eugenics at UCL.

O Strongly Agree
O Agree
O Neither agree nor disagree

Critical courses looking at the implications of eugenics have been delivered for some time to
students in the UCL Department of Genetics, Evolution and the Environment (Faculty of Life
Sciences). The historic link between eugenics and UCL is addressed in courses from UCL
Department of Science and Technology Studies, as well as in Anthropology, Psychology and
through the Galton Collection, available via UCL Museums and Collections.

26. UCL should embed a mandatory induction on the history of eugenics for all students and staff.

20. Removing the names of Galton, Pearson and Petrie would be an act of scientific vandalism.

O Strongly Agree
O Agree
O Neither agree nor disagree

SECTION 3
YOUR POSITION ON HOW UCL SHOULD APPROACH ITS PIVOTAL ROLE IN THE HISTORY
OF EUGENICS

O Disagree
O Strongly disagree

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

28. There should be a permanent exhibition/public outreach on the history of eugenics at UCL so
that the whole university is familiar with this history.

O Strongly Agree
O Agree
O Neither agree nor disagree

O Disagree
O Strongly disagree

29. Please write here any comments you wish to make on the topics addressed in this section.

23. Please write here any comments you would like to make on the topics addressed in this
section.
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SECTION 3
YOUR DETAILS

O Yes (please specify if you wish)__________ O Prefer not to say
O No

30. What is your age?
O
O
O
O

18-24 years old
25-34 years old
35-44 years old
45-54 years old

O
O
O
O

55-64 years old
65-74 years old
75 years or older
Prefer not to say

31. What is your position at UCL?
O Undergraduate Student

O Postgraduate Student

O Alumni

Arts and Humanities
Bartlett (Built Environment)
Brain Sciences
Engineering Sciences
Institute of Education
Laws
Life Sciences

O Heterosexual/Straight
O Bisexual
O Gay Man

O Gay Woman/Lesbian
O Other (Please specify if you wish) ____________
O Prefer not to say

36. Which belief, non-belief or religion do you feel you most identify with?

O Academic Staff
(Academics/Researchers/Teachers and TAs/
NHS related)
O Non-Academic Staff (Administration and
Managerial Support/Professional Services/
Manual and Craft/Technicians)
O Prefer not to say

O
O
O
O
O
O

Agnoticism
Atheism
Buddhism
Christianity
Hinduism
Islam

O
O
O
O
O

Judaism
Sikhism
Other (Please specify if you wish) ____________
No religion
Prefer not to say

37. What is your gender identity?

32. Which is your Faculty/Institute/Division:
O
O
O
O
O
O
O

35. What is your sexual orientation?

O
O
O
O
O
O
O
O

Mathematical and Physical Sciences
Medical Sciences
Population Health Sciences
Social & Historical Sciences
School of Slavonic and East European Studies
Provost and Vice Provost Offices
Professional Services
Prefer not to say

O Man (including transman)
O Woman (including transwoman)

O Other (Please specify if you
wish)___________
O Prefer not to say

38. Is your gender identity the same as the gender you were assigned at birth?
O Yes (Please specify if you wish) ________
O No

O Prefer not to say

33. Which ethnicity best describes you?
O White
O White - Irish
O White - English, Welsh, Scottish, Northern
Irish, British
O White - Scottish
O Irish Traveller
O Gypsy or Traveller
O Other White background
O Black or Black British - Caribbean
O Black or Black British - African
O Other Black background
O Asian or Asian British - Indian
O Asian or Asian British - Pakistani

O Asian or Asian British - Bangladeshi
O Chinese
O Other Asian background
O
O
O
O
O
O
O
O

Mixed - White and Black Caribbean
Mixed - White and Black African
Mixed - White and Asian
Other mixed background
Arab
Other ethnic background
Not known
Prefer not to say

34. Do you consider yourself to have a disability?
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Appendix 5: Focus Group for Academic Staff

Date: 24 July 2019
Location: 22 Gordon Square, Room B15
Number of Participants: 8
Category of Group: Academics

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
The majority of participants understand eugenics as a 'pseudoscience' intended to improve human populations
by selective breeding, and that promoted racial and class discrimination, among others. A couple of participants
did not know about the links of eugenics with UCL's history, and for the others who were aware before the
Inquiry, it was not a surprise. Another participant mentioned Ciryl Burt as another academic in UCL who
promoted eugenics from the field of psychology through falsified data. One participant noted though that
eugenics is a broader concept which includes practices of selective breeding of specific characteristics for
domesticated animals and plants. A practice that preceded Galton's work and that is current. This participant
commented the online survey defines 'eugenics' very poorly, and it is unclear about what it is objecting to
natural or artificial selection, the application to humans, its history or to the fact that some of that but not all
was done at UCL?
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The group agreed what it would make a difference in terms of perceptions it would be how the university is
responding to that history now, a history which UCL needs to engage with. One participant expressed that to
reduce Galton's reputation to that of being the person who coined the term that was then attached to terrible
things that went on in the mid-1920s, it is just unfortunate. This participant stated that Galton is
unquestionably one of the towering figures in modern science.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
Here, the group was divided. Most participants expressed that renaming the buildings was pointless as it risked
'erasing history' and that things should be kept in context. They instead advocated for a plaque, next to the
building name, explaining the history of the individuals and their links with eugenics in UCL. Moreover, to
illustrate how ideas change in the context of society. On the other side, two participants agreed that changing
the names would be significantly symbolic. Having a building named after an individual is an honour, and we
should be careful of whom we honour. These two participants disagree with the idea that changing the names
equates to erasing history.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
One participant suggested something like an object-based learning laboratory to enable students to work with
objects, archives, things from collections. Others agree that there needs to be more funding allocated for
archival and curatorial initiatives and that these need to be displayed and open to students and researchers.
Another participant mentioned something "under the reparations umbrella" reflecting on who was allowed to do
science back then and who is allowed now to make decisions and move forward.

Appendix 6: Focus Group for Postgraduate students No.1

Date: 31 July 2019
Location: 22 Gordon Square, Room B15
Number of Participants: 4
Category of Group: Postgraduate Students No.1

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
All four participants were acquainted with the term eugenics before joining UCL, but none of them knew of its
links with UCL. They learned about it through the Commission's call to participate in the Inquiry. During this
part of the discussion, various terms and phrases came up, such as policies for selective breeding, racist
ideologies to justify actions and white supremacy.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The participants were not surprised by the link eugenics/UCL given the colonial history of UCL or more in
general, of almost all institutions with colonial and imperial histories. They mentioned that not only eugenics
and genetics but other sciences like medicine, psychology also have 'horrific' histories. The group, in general,
agreed on the fact that UCL must address eugenics, but there was no clarity in their minds as to how this
should be done. They do not agree with a mandatory induction but rather an open and accessible exhibit or
installation. One participant was stronger than the others in that the links between what happened then and
today's legacy are not very clear. This participant thinks these should be addressed separately but asked the
group whether they had a different opinion. The group discussed how what is important is not so much the
history but how this is addressed today in UCL.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
Two participants said that if it were up to them, they would remove the names while keeping visible the
reasons for the decision. Other participant did not think the issue was that important in their view. This
participant mentioned how maybe the issue of renaming is just relevant media-wise. The renaming would be
visible to external audiences and the media, and hence, it would be better PR for UCL if it decides to remove
the names. For another participant, we should decide on how to address the issue of renaming spaces by
pondering on three issues. First, judging the individuals by today's standards which, in this participant's
opinion, is silly since we are assuming that today's standards are correct or better than past standards. Second,
by the standards of their time, and here he mentioned that Pearson was seen as more progressive than Galton.
Finally, a third position would be to ignore the past.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
The participants discussed that if eugenics is addressed so should other 'pseudosciences'. A participant
commented on how addressing eugenics could be an excellent way to talk about broader issues like racism.
Moreover, the fact that the 'pseudoscience' of eugenics seems to be relevant today as opposed to other forms of
colonial thinking, it is because of the environment and the institutional racism that we have today. This
participant mentioned how, in addition to the Home Office's hostile environment policies, UCL has other
requirements for international students in order to keep their resident status. Other participant expressed that the
Inquiry offers an opportunity to create reflection on other issues in addition to racism.
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Appendix 7: Focus Group for Postgraduate students No.2

Date: 07 August 2019
Location: 22 Gordon Square, Room B15
Number of Participants: 6
Category of Group: Postgraduate Students No.2

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The discussion here revolved around racism. The participants were not surprised that UCL had linkages with
eugenics given the colonial history of the UK. About the conferences, one participant pointed out that it seems
that the organisers and attendees had to have felt very safe in holding the conferences in UCL campus, and that
was worrying in itself. Contemporary issues like Brexit and the shooting in El Paso (3 August 2019 in the US)
emerged as examples of how white supremacy and populism are embedded not just in UCL but everywhere.
The participants expressed the hope the work of the Commission would ignite some change and not that the
Inquiry results in a PR exercise that restricts to changing buildings' names.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
The group's opinions were divided between changing and keeping the names, but there was a general agreement
about how the past needs to be acknowledged. The issue of 'reparations'' emerged during this part of the
discussion. Participants debated that more than the names of the buildings, what needs to be challenged is the
status quo that promotes discriminatory practices in UCL. Otherwise, this attempt to engage with the issue will
fall under the carpet due to the institutional resistance to change.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
One participant emphasised how decolonisation should be intrinsic to UCL and how there should be an
institutional change in the form of a new department or programme that congregates academics as well as
students. In this participant's own experience at UCL, change has tended to come from the students up. For
this participant, the issue of addressing the names of the buildings should be the last step, as a symbolic
gesture, after a real change has been enabled. In contrast, another participant thinks the name change should
come first to start the discourse and then added that, given the current political global environment, universities
have the responsibility to do more for changing the status quo, for example, by improving access for faculty
members from different backgrounds.
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Appendix 8: Focus Group for BME students
Date: 14 August 2019
Location: 22 Gordon Square, Room B15
Number of Participants: 6
Category of Group: BME students

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
One of the participants was part of the organising team of the 2018 protests that took place after the news on
the secret conferences were revealed. This participant expressed concern regarding the lack of counselling and
mental health support for the students upon which this whole debate has produced great distress. This
participant was glad that the Inquiry was happening and that it was offering counselling services to students
that might feel affected during the focus groups. All participants but one knew about the term eugenics, either
before the Inquiry or before joining UCL. These participants were also aware of the conferences last year, having
engaged with the issue in one way or the other.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The terms' brand' and 'branding' were prevalent during this part of the discussion. The participants talked about
how UCL promotes itself as the first secular university, as a global university and as a worldwide leader in
research. However, they expressed how the fact of the historical links with eugenics is somewhat hidden and
that it has been poorly handled in the last couple of years. One of the participants, based at the Pearson
building, mentioned how the poster derived from the 'Bricks + Mortals' podcast had been ripped apart, and now
there is only a piece remaining at the entrance of the building. Some participants talked about the Town Hall
meeting and of how disturbing the experience had been due to some comments, from mainly white academic
staff, about how eugenics is not that big an issue. They mentioned how these staff members were against
'erasing history' but for the participants, if anything erases history is this one-sided portrayal of UCL. They
agree that the university should not be so concerned with managing its brand but more with supporting BME
local and international students. On the issue of branding, one participant also was sceptical of the fact that EDI
was moved under the Office of the Provost because, in their view, it was a PR move. Others expressed how
they are disappointed and have lost faith in UCL, while at the same time acknowledging that these problems
are not exclusive to the university. The participants also mentioned how Ayo Olantuji, former UCLU BME
Officer, got hateful replies to his online article 'Why does my university uphold white supremacy?' telling him
to go back to Africa.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
Opinions were divided. Some participants see an eventual change of buildings' names as a superficial measure
that would not make a difference. One participant commented how, for example, the change from 'Eugenics
Chair' to 'Galton Chair' had not made a difference. For these participants, keeping the names will force us to
remember. For others, changing the names would be a strong symbolic gesture that would not erase history,
but that would make a point of not celebrating people with ideas and thinking that contradict what UCL claims
to stand for nowadays.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
Ideas included increased funding for mental health support, courses on colonisation, a museum dedicated
exclusively to this history, and induction courses for students and staff. The participants also discussed the lack
of representation of BME staff and how this impacted negatively the BME students' self-perception in academia
and how this lack of representation is also related to attainment gaps for BME students. One participant
mentioned how role descriptions for posts advertised by the university encourage applications from people with
BME backgrounds but that at the same time, include requirements that are very difficult to meet by potential
BME staff like for example, 15 years experience in the UK academia when they are not given the opportunity in
the first place. They also talked about how the recruitment process had allowed people like James Thompson to
become a lecturer at UCL when his politics are misaligned with those of UCL and of how specific research
topics are allowed even if unethical compared to UCL's stance on equality and diversity.
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Appendix 9: Focus Group for Administrative Staff

Date: 21 August 2019
Location: 22 Gordon Square, Room B15
Number of Participants: 6
Category of Group: Administrative Staff

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
Half the group knew about eugenics and its historical roots in UCL, while the other half attended in an attempt
to 'learn' or to become more aware. One staff of the latter group expressed how they didn't feel knowledgeable
enough to answer the questions posed for the focus group. Another staff member was particularly familiar with
the study of eugenics in general, describing it as "doing for humans what humans do for animals and plants".
This participant added that it is about promoting or hindering 'negative attributes' that are passed on generation
to generation. During this part of the session, terms and phrases mentioned were 'holocaust', 'slavery',
'experimenting with humans', 'controversial', 'decolonising', among others. A participant mentioned how we
talked about eugenics in terms of its history, but it is indeed very much a thing of the present as we still screen
for disabilities because we do not want anything less than perfect. This participant mentioned James Watson as
an example of recent eugenicist thinking within UCL.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The majority of the group agreed on the idea that their perception of UCL does not change because of its
historical links with eugenics but that their perception has the potential to change depending on how this
inquiry is handled and what happens afterwards. They also commented on how eugenics does not happen in
isolation at UCL but that it is connected to how the world works. A participant asked whether UCL has still a
Galton Chair and explained how UCL sits on this history of a secular, liberal, working man university, but it
does not reveal things like eugenicist thinking which underpins current ideas and practices. One participant
mentioned how UCL SLMS (UCL School of Life and Medical Sciences) focuses on eliminating disabilities or
impairments, as in trying to 'fix' people, under the wrong assumption that there are people who need to be fixed
(e.g. people with lived experiences of disabilities). Participants discussed how eugenicist thinking promotes a
myth of 'normality' and 'perfection'. As an example of today's legacy of eugenics, another participant mentioned
how one staff from UCL supported an IVF bill which stated that deafness is something that should be screened
against. At the time, to some members of UCL with hearing impairments, the message was 'you are not
worthy'. Another example that participants gave about the current legacy of eugenics is how 'The Atlas of
Anatomy' is used as a core textbook in medical schools (including UCL's) while the knowledge for it was
acquired through experimental and torturing procedures on minoritised groups of people. This participant
mentioned how there is a BBC documentary on this history.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
A participant mentioned how beyond looking at the individuals per se (Galton, Petrie, Pearson), we should also
look at UCL upper management at the time. He mentioned how Gregory Foster was UCL provost from 1904 to
1907, and that for example, Foster Court was named after him. The participants were divided between changing
the names and keeping them. The arguments in favour of keeping the names pointed out how this risk 'erasing
history', a history that should be available to all staff and students. Participants in favour of removing the
names expressed how, in particular, BME members of UCL felt about being in a building named after someone
who would not have wanted them to be born.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
Owing up to its history' came up as a key phrase here. The group discussed how both staff and students should
have the option, open and available, to learn about the history of eugenics at UCL. For example, how staff have
a section of equality and diversity during their induction and that this should be extended to the students. A
participant talked about the importance of decolonising the curriculum and how authors like Charles Dickens
and Virginia Woolf were racist and classist, but this is not mentioned in current UCL curriculums. Someone
suggested that the 2026 celebrations, when UCL celebrates its bicentenary, should be used as an opportunity to
showcase the history of eugenics at UCL.
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Appendix 10: Focus Group for BME staff
Date: 28 August 2019
Location: 1-19 Torrington Place, Room B09
Number of Participants: 6
Category of Group: BME staff

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
One participant mentioned how this Inquiry has been trying to find its way forward for years now. In this
sense, they were glad that it is finally happening. On their understanding of eugenics, some participants
mentioned how, from history classes in high school, they remember eugenics as being linked to racial
hierarchies and the Nazi holocaust. On its links to UCL, half the group mentioned how they only became aware
of it after learning about the secret conferences last year. Others mentioned how the history behind places like
the Petrie Museum is one of pilfering artefacts from other cultures and how this revealed a British self-assumed
superiority. There was a general discussion on how white UCL is: upper management, staff and the student
body. That although UCL promotes itself as a global, international university, showcasing what is in
appearance a diverse body of students, the latter is used as a concerted cover of the opposite: that race but also
class play a definite role in the recruitment process of students and staff. On their understanding of eugenics as
a science, someone mentioned how often research and findings are not necessarily preceded by a hypothesis but
by a fully fledge theory looking for evidence on which to base an already set of findings or conclusions.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
A participant explained how she taught this was not the appropriate question. Instead, the question should be
about the current legacy of eugenics at UCL. In this participant's opinion, this is revealed by UCL's very white
leadership and the status of BME staff at the university. Someone else mentioned how there are issues during
the screening for the recruitment of staff and how many BME candidates are left behind by it. They wonder
who is making these decisions, and also how UCL's current mentoring system for BME is insufficient. They
also talked about how often 'unconscious bias' is used to justify some of these actions but that by looking at
UCL numbers of BME staff one could see that there is nothing unconscious about it, that it is indeed a
concerted effort to keep it as it is. Another participant mentioned how the internal UCL decision-making
committee addressing Brexit was or is also very white. Another participant mentioned how, when promoting
UCL, the focus was on showcasing a 'good colour palette' of students, but that in reality, this is not the case.
They added that in fact, events like the open days discourage many students of colour or from poor
backgrounds from joining UCL. Another participant commented about how easy it is to recognise students of
dark skin colours as there are very few of them among the student body. Another participant mentioned how,
opposite to academic or management staff, the cleaning staff is mostly made up of people of colour. The phrase
'own up to its history' came up in this part of the discussion.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
Positions against changing the names talked about not erasing history and the importance of not forgetting
about it. Someone else said that our values change continuously throughout history and that perhaps in 50
years, even if we changed the names to for example MLK, there would be a different set of values that might
not see the change favourably. There was a forceful but very respectful response from another participant who
stated that even by the standards of their time, people like Galton and Pearson were heavily criticised for their
racism and their dubiously 'scientific' methods. This participant is in favour of changing the names as keeping
them poses actual harm for many members of the UCL community when walking into a building or a space
named after eugenicist thinkers. Another participant stated how the history of the UCL Bloomsbury campus is
linked to the legacy of reparations and that this should also be addressed. In general, there was agreement on
how the issue of the names loses its importance if removing the names is used as a knee-jerk reaction, such as
the firing of UCL academics that in the past have expressed sexist or eugenicist ideas. The latter, someone
explained, is not sufficient to address this thinking within UCL.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
"UCL should be bold." Someone suggested that UCL should copy Glasgow University, that acknowledges its
links to the colonial era, including slavery, and that it has established links with the West Indies to promote
social justice initiatives. This participant also suggested that any findings from this Inquiry should be linked to
UCL's Centre for the Study of Race and Racism. The group discussed how given the size and the international
reach of UCL, the university has a responsibility for how it portrays itself and in making a point of owing up
to its colonial history and legacy. Someone else mentioned how next year when the current Provost leaves
UCL, it would be an excellent opportunity to appoint a black woman as the new Provost. Another participant
talked about how UCL should get rid of so many consultants to answer for the needs of the UCL community
without actually 'consulting' with the members of the UCL community.
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Appendix 11: Focus Group for Outsourced staff

Date: 04 September 2019
Location: 1-19 Torrington Place, Room B09
Number of Participants: 4
Category of Group: Outsourced Staff

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
Everyone in the group learnt about eugenics from the invitation to participate in the Inquiry. Some of the
participants did google the term before the session and found out that it was about selective breeding, achieving
the perfect human specimen, screening for diseases in foetuses of pregnant women, among others. The group
did not have awareness either on the links between eugenics and UCL nor about the secret conferences. The
participants wondered why the conferences were secret.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The group agreed that their perception of UCL did not change at all after learning this information. They see it
as a matter of history and not as something with bearings on today's practices. They thought that perhaps the
minority of BME staff mirrors the UK's demographics, and that is not necessarily a discriminatory practice.
Though one participant said that they have been working as outsourced staff at UCL for seven years and in this
participant's view, London's population is not a white majority. The participants work for two different UCL
service providers, and they explain that they have separate recruitment practices from UCL. They explained how
their groups were quite diverse, with people from all over the world.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
One participant mentioned that 'we should not erase history' by renaming these buildings as it risks forgetting
about the past. One participant talked about their experiences as a black child in a highly racialised country and
how, in their case, the naming of the spaces did have a personal connotation. This participant explained that a
lot of buildings' and streets' have changed recently in that country. This participants' colleague, who selfidentifies as white, expressed how even though the naming of these spaces was not an issue in their opinion,
they did understand the colleague's position given their racialised background.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
In general, the group agreed that UCL should be open about its historical links with eugenics, to students, staff
and external audiences.

19

Appendix 12: Focus Group for Post-graduate students No.3

Date: 11 September 2019
Location: 1-19 Torrington Place, Room B09
Number of Participants: 4
Category of Group: Postgraduate Students No.3

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
The term eugenics was familiar to all participants, in different degrees, and its connection to UCL was not a
surprise to three of them but it was finding out that Galton coined the term. Two participants were familiar
with the term eugenics from their undergraduate courses, one in genetics and one in history. These participants
associate the term eugenics with Nazi Germany and the Holocaust but also with ideas dating back from Ancient
Greece and the Enlightenment about improving the human race. One participant knew about the term from the
debates about confederate statues in the United States and its links with slavery. This participant also
mentioned that there are several buildings within U.S. universities named after Pearson and other eugenicists.
One participant mentioned that they also came across the term while watching a film made by UCL students
entitled 'Why is my curriculum white?', currently held in the Main Library. One participant learnt about the
links of eugenics with UCL through The Guardian's article from last year. The other three just learnt about it
through the invitation to the focus group.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
Two participants stated that as it was not a surprise to learn about the link eugenics/UCL and wondered whether
the conferences were secret at all. Moreover, these participants expected this kind of history as universities
remain as spaces for the powerful. They consider that it is positive though that there is an Inquiry on the
subject. What surprised them the appointment of a Commission instead of "just throwing the whole thing
under the carpet". The other two participnats were surprised about the connection. One of them expressed their
concerns as it contradicted their image of UCL as a very progressive space, very well known for its research on
genetics. The other Participant was surprised that someone connected to UCL coined the term.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
In general, participants found the question of little relevance. They wondered why it was even a question and
that the Commission has to go beyond changing names. However, they agreed that keeping the names of the
buildings without addressing the matter of eugenics brings more accolades to these people and that people
should be made aware of eugenicists and their actions. At the same time, someone mentioned that "I am not
sold on the fact that what happened in the past can be requalified". This part of the conversation took a different
turn, and the participants started to discuss how some other histories are also hidden, like those of some UCL
outsourced staff working as cleaners under poor conditions. The participants also discussed the consequences of
eugenicist thinking and how it justified actions like racial cleansings.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
One participant brought up her concerns on UCL's processes for ethical approval, and on the type of research
and funding that make it through these processes: "You cannot disaggregate the research from the politics".
Another participant suggested that there should be spaces open for people to know about eugenics and its links
to UCL. Participants suggested that this history should be available and explain why eugenics arose at this
point in time. Here again, the conversation took a different turn, and one participant started to mention how in
regards to social housing in the U.K., there is a stigma towards BAME people.
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Appendix 13: Focus Group for Staff from ENABLE

Date: 25 September 2019
Location: Cruciform Building, Room B1.03
Number of Participants: 2
Category of Group: Staff from ENABLE

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
For the first time in the focus groups, someone defined eugenics, explicitly, as a science-policy issue. The same
participant mentioned Nathaniel Coleman and how a few years ago he tried to bring awareness on racism in
UCL, so this participant was glad that the Inquiry is happening now and that UCL has started the new Centre
for the Study of Race and Racism. The other participant expressed how they second-guessed their decision of
joining UCL when they learned about the history of eugenics at the institution. This participant defined
eugenics very close to UCL's built environment and of how it does not cater for the disabled.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
One participant said their perception, after learning about eugenics, 'penetrates the emotional' and that by
keeping the names of the buildings and spaces was keeping the legacy of eugenics. This participant mentioned
how Athena SWAN and the Race Equality Charter seem to be paying lip service because they are not
addressing the root problems properly. They also mentioned how there is much scientific research (in general)
that excludes people with disabilities as potential subjects. The other participant expressed how, more than their
perceptions now, it is about UCL's response: "UCL should define who it is morally and intellectually...UCL
should make a conscious decision to change direction". This participant remarked that the change had to start
from somewhere, not sure from where, and then spread out to all staff and students. The same participant
attended the last Town Hall meeting and mentioned how the comments made to minority students were
harrowing and that the white majority should not answer this Inquiry but the minorities in UCL, mostly the
students: 'I do not think minorities trust UCL'.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
Keeping the names doesn't sit comfortably with me'. This participant mentioned how spaces should be renamed
and how the names should be forward-looking. The other participant wondered about UCL's policies for
naming spaces but that it should come down to the students to decide. This participant also wondered what the
answer would be if we changed the question to 'Why keep the names?'.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
While both participants are in favour of changing the names, they stressed how history should be remembered.
One of them suggested an app through which the person holding a phone against the building plaque can look
at images and read about the history of the building, how it was previously named and why it had changed:
'Buildings are renamed all the time'. They suggested how historic photographs hold much power. The other
participant suggested that UCL's senior management should move across UCL campus on a wheelchair.
Finally, both participants agreed that the Inquiry should be open and ongoing: 'There is something that needs
to be fixed.'
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Appendix 14: Focus Group for Undergraduate Students No.1
Date: 16 October 2019
Location: DMS Watson Science Library, Room 417
Number of Participants: 2
Category of Group: Undergraduate Students

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
Both participants are studying in the field of biosciences. One of the participants understands eugenics to be a
pseudoscience based on the belief that there are inferior and superior human races, and that the human race can
be purified by selective breeding. As for the link eugenics/UCL, both participants became aware during their
studies at UCL. They learnt that there were some prominent eugenicists based at UCL, in particular, Pearson
and his studies on statistics. One participant also mentioned eugenics to be a very "touchy" topic where science
and politics intersect. The other participant used to the term 'disgusting' to refer to UCL being a hub for
eugenics research and that it is about time that there was an Inquiry about it. Both participants knew about
eugenics before joining UCL, but only after joining UCL, they became aware of how UCL was "so deeply
involved" in the study and research of eugenics. One of them was also aware of the students' campaigns for
decolonising the curriculum that preceded the Inquiry.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
One participant expressed that it made their perception of UCL worse because they never had a particularly good
perception of the university anyways because, in their view, there are many flaws in the way UCL is managed.
This participant manifested that is not enough for UCL to say 'I'm sorry', but that is not enough because sorry
does not lead to making reconciliations and engaging with reparations. The other participant manifested that
when they became aware of the link eugenics/UCL, they immediately thought about the way UCL presents
itself as a global and welcoming institution and thus there is a discrepancy. On the question of whom they
referred to when saying UCL, one student mentioned upper management and the other added that also the
students. So there should be efforts coming from the top but also the students. At this point, one of the
students referred to the questions of the survey as trying to "absolve" UCL. In terms of the current legacy of
eugenics in UCL, one student posed the question: "What concrete things are UCL doing that are decolonial?
Because in their view, if there is a strong legacy of eugenics at UCL, it is reflected in that UCL does not have
that many decolonial departments. The participant argued that, to their understanding, there is not enough
funding at UCL for decolonial research and topics such as critical race theory. Additionally, in their view, the
intake of "non-white" students, especially black students, is deficient. The other student mentioned how in an
exercise during a chemistry class they were asked to pinpoint on a map the places where they came from, and
all were from Europe, North America and Asia, and none from Africa or South America.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
For one participant, it is "obvious" that they need to be changed. However, UCL actions should not leave it at
that. It should be just the 1st step, and then, UCL should invest a significant amount of money in decolonial
research. As for the other participant, they think that the names do not necessarily need to be changed because
the names in themselves do not make eugenics inherently more acceptable or unacceptable. The names being or
not being there does not normalise eugenics, at least in their perception. They argue that if the names are kept,
there is potential to continue having these types on conversations such as the ones prompted by the Inquiry.
The absence of those names could potentially decrease these opportunities. The other participant stated that
keeping the names is disrespectful to the people that were affected by eugenics. And for people now, to have to
sit and learn in these buildings, when their ancestors were targeted by eugenics, is also disrespectful. This
participant stated that they strongly disagree with the argument "Oh, we should not judge them by today's
standards" because, at that time, not everyone was racist. There were people with progressive ideas.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
Both students agree that the lecturers in bioscience should engage differently with eugenics and not just limit it
to "oh, they were just people of their time". One participant argued that this needs to happen in an
interdisciplinary manner so it is not just biosciences or Life Sciences but other faculties and also the public.
One participant is in favour of UCL taking stronger steps to tackle racism on campus. This student said that
they have never received any anti-racist workshop, training, or any other approach. They were aware that this
year, for the first time, there was a workshop on sexual assault, but that was one hour, and that is definitely not
enough. They talked about the possibility of having a module for new staff and students on intersectionality,
race, sexism and how that would be hugely beneficial for educating people that potentially will have positions
of power in the future and making them decent people: "The university should not just teach biology but also
make decent human beings."
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Appendix 15: Mixed Focus Group –undergraduates, postgraduates and administrative
staff
Date: 23 October 2019
Location: DMS Watson Science Library, Room 417
Number of Participants: 6
Category of Group: Mixed: 3 Undergraduate Students, 2 PhD Students, 1 Administrative Staff

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
Most participants understand eugenics to be a pseudoscience with the aim of conduct selective breeding to
improve the human population, and that held racists views. However, for some of the participants, the links
with racism were stronger than for others. A participant studying in the GEE explained they did not know a lot
about eugenics, but they wanted to join the focus group discussion because they found the questions of the
online survey somewhat worrisome. For this participant, eugenics per se was not bad. It cannot be equated with
racism, but how eugenics was used had terrible consequences. Another participant commented on how it was
more than about racism, that it was far more complicated than that. The participants mentioned Pearson and
Galton as the people linked to eugenics in UCL. One participant mentioned how difficult it was to sit through
lectures on Galton and Pearson at some courses from the genetics department at UCL as they seem to celebrate
the individuals and their many accomplishments while ignoring their eugenicist thinking.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
One participant objected to the categorisation of the focus groups for the inquiry in BME groups. From then
on, the conversation focused on this 'separation'. One participant was trying to explain to two other participants
how much they would have liked to participate in the all BME focus group that took place earlier during the
summer, describing them as "safe spaces" to share their opinions. The other two participants were sceptical of
this separation, both of them arguing that eugenics was more complicated than racism and that this
categorisation of the focus groups was quite "ironic" given that the inquiry is all about eugenics. The
discussion then turned to a debate on the the separation of science and politics. One participant from GEE was
discussing how they did not consider that it was essential to know the historical links of Pearson with eugenics
in order to use a statistical tool or any other tool developed by scientists and researchers that advocated for
eugenics. For this participant, both are separated. In response, another participant commented that you could
not ignore this history while celebrating the ''accomplishments'' of this individuals. This does not mean that
the knowledge should be eradicated but instead examined from a critical perspective that analyses the social
context and the implications of these tools. This also means examining the ethics procedures within GEE
studies.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
In line with the previous debate, the participants that considered eugenics to be far more complicated than
racism did not agree with the changing of the names of the buildings. One of them arguing, "I could not care
less" as it "would be nice if these names were not completely maligned". The other participant argued that if
UCL starts changing the names of these buildings, they would have to change many other names as almost
every historical figure has 'skeletons' in their closet. For example, Thomas Jefferson who advocated for
democracy but that at the same time was a slave owner. The participant then talked about how we do not see
democracy as something negative now because of this association. On the other hand, the participants that saw
a stronger link between science and politics were in favour of changing the names, as the BME student
campaign asked or at least, for UCL to acknowledge its links with eugenics research and teaching and to make
it public to all of the UCL community.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
The participants discussed whether to make an introduction to eugenics mandatory or optional, but they all
agreed that the history of eugenics at UCL should be acknowledged. On whether to make it mandatory, some
participants suggested this could be for pertinent only for courses in Life Sciences, Maths or Statistics but not
for all disciplines at UCL. Furthermore, and in parallel, to have a permanent public display where students,
staff and the public could visit if they wish to do so, but placed at a strategic location like the Wilkings
Building where there is much activity daily.
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Appendix 16: Focus Group for Students from DSN
Date: 30 October 2019
Location: Foster Court 132
Number of Participants: 4
Category of Group: Disabled Students Network

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
On their understanding of eugenics, all four participants agreed that more than a historical issue they see
eugenics very much present at UCL as they consider the university a very ableist institution. Two participants
commented on how eugenics is as much about ableism as it is about racism. Therefore, they disapprove that the
Eugenics Inquiry has a focus on the links of eugenics with modern-day racism and they see that issues on
ableism have been "tacked on as a sort of afterthought". They also talked about the issue of making things more
accessible is always a question of cost, and that sends the message that disabled people's lives are not
economically worthwhile.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The participants' concerns are focused on what is going to happen from now on at UCL rather than on what
happened in the past. They also talked about how UCL promotes itself as a progressive and modern university
but that it doe snot differ that much from to other top universities like Oxford and Cambridge that are
considered more conservative. One participant talked about their experiences while attending Steve Jones'
(Emeritus Professor of Human Genetics at UCL) lectures on genetics. This participant argued that Steve Jones
makes ableist comments such as –in the participant's words–"oh, there is no point killing all the disabled
people because the gene still propagates throughout the population so that would not be an efficient way to do
it". The participant also mentioned how Professor Jones talks about how Deaf people's lives are terrible. This
participant's perception is that UCL "is a place that obviously, it does have the same history as most other
universities, but which is completely committed to ignoring and avoiding the subject of their current ableism
and racism and classism and misogyny in favour of talking about history". The participants gave some
examples of institutional ableism at UCL: how students in need of accessible rooms are charged more than nonaccessible rooms; many buildings do not have wheelchair access; many disabled toilets are not actually
accessible; many departments refuse to record or live stream lectures for the students that are unable to attend
classes due to a disability; how the Disabled Student Officer doesn't get a sabbatical and the support that the
BME Students' Officer or the Women's Officer get; how some lecturers still use the phrase 'mental retardation'
among others.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
In general, the group did not have a strong position on changing the names of the buildings. They see this as a
risk of being the only measure UCL could enact and then shove all the underlying issues under the carpet. They
discussed how departments and laboratories with 'eugenics' or 'Galton' in their titles have been renamed over the
history of UCL but that this hasn't improved the situation, e.g. UCL being and ableist institution. One
participant commented how they'd be surprised if the names are changed at all and that "I think the fact that
changing the name was done at UCL I think that means I don't have to be accountable for it". However, If
changing the names is put forward, it would be as part of a more significant endeavour. In this case, one
participant suggested changing the names to honour more women, people of colour, among others.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
The participants suggested how there should be a lot more discussion within UCL's Life Sciences about an
understanding of the history of eugenics, not just form a scientific perception but also from a political and
societal point of view. One participant argued that there needs to be an inquiry on ableism at UCL and that
following that inquiry, there should be a full set of changes that UCL needs to commit to. Maybe that'd be a
five-year plan but with realistic goals. The participants also suggested an ombudsman or a similar job title, a
paid staff in charge of seeing these changes through. The participants argued that UCL needs to continuously
consider disabled people's feedback in order to make the university a place where disabled people feel welcome
and appreciated.
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Appendix 17: Focus Group for Deaf UCL staff
Date: 06 November 2019
Location: Gordon Square
Number of Participants: 6
Category of Group: Deaf staff

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
When introducing themselves, all participants talked about the different degrees in which their Deafness was
hereditary. In some cases tracing back to various generations, both parents, some of their children, siblings or
baing first generation. Most participants manifested that eugenics reaches them on a personal. They understand
eugenics to be about getting rid of undesirable traits or genes, one of them being the Deafness gene. But
Deafness for them is a way of life, and BSL (British Sign Language) is just another language that is as valid as
the ones used by Hearing people. Fro them, Deafness is not an illness but just another way of life that should
be embraced by society. They also linked eugenics with the Nazi Holocaust, colonial thinking and slavery.
About the links of eugenics with the history of UCL, most of them manifested little knowledge on it up until
recently with the process of the Eugenics Inquiry.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The following statement from one of the participants sums up part of the group's answer: "My perception of
UCL isn't based on history or the past, you know, we can't go back in time. But what has really affected my
perception is what they've done about their knowledge what they're doing now about the knowledge of history
and their involvement. Are they going to say they're sorry for that? What are they actively doing to share the
information about why it wasn't successful, why they took that approach, why was it problematic." The
participants also discussed how UCL brands itself as a university of equality and diversity. But in practice,
UCL's contradicts this ethos by having the Ear Foundation that frames Deafness as a disease as well as other
departments at UCL. One participant related their own experience with a current lecturer at UCL as "one of the
most awful experiences I've ever had". In a conversation they had a few years ago, the lecturer showed complete
disregards for the points of view of the Deaf community in regards to research that attempted to legalise the
practice of screening for the Deaf gene for in-vitro fertilisation. All participants contend that there is a
significant lack of access for Deaf and students who have to lobby tirelessly to secure interpreters so they can
attend events organised by UCL. They feel marginalised in this sense and also in terms of career advancement
as they see very few open doors at UCL for Deaf academics.
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
One participant drew a parallel between the debate around Cecil Rhodes statue at Oxford with the names of
some buildings at UCL after people involved with eugenics. This participant talked about how the Petrie
Museum is full of artefacts that the British Empire stole from Egypt. Again, the word 'colonisation' was
brought into the debate on how much eugenics is a legacy of colonisation and how this colonial thinking still
permeates research at UCL. The participants agree that are many other people that have contributed significantly
to UCL and society who do not have links as problematic as those of eugenicists researchers. Therefore, they
consider that the names should be changed. There are lots of better options.
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
According to the participants, UCL should include more decolonial studies in the curriculum. It should also
improve the accessibility for Deaf and disabled staff in physical and specialised adjustments. And finally, that
researches in the faculty of Life Sciences and other working for 'improving' the livelihood of disabled people
and the researchers working for getting read of disabilities should engage with the communities they seek to
serve or which have the potential to be affected negatively by this research. Additionally, the participant that
related the awful experience with a current UCL lecturer declared to want an official apology.
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Appendix 18: Focus Group for Undergraduate Students No.2
Date: 07 November 2019
Location: 22 Gordon Square, Room B15
Number of Participants: 1
Category of Group: Undergraduate Students No.2

Q1: What is your understanding/awareness of eugenics and its links with UCL’s history?
The participant linked eugenics with Galton as the person who coined the term. The participant understands the
practice to promote selective breeding to encourage positive traits (whiteness, wealth, intelligence) to achieve
superior people and to discourage negative traits (racialised minorities, disabilities) to reduce the population of
inferior people.
Q2: Does the information on the history of eugenics at UCL change your perception of the university?
The participant claimed to be surprised by the links given the image of UCL as a global and diverse university,
unlike Oxford and Cambridge. In this sense, the image is a bit "deceptive".
Q3: What is your position on the naming of spaces on UCL campus after persons who founded and
promoted eugenics?
In terms of the names, the participant did not have a strong position either way. Still, the participant claimed to
understand the reasons of the students from the BME network protesting against the names because their
personal feelings and mental wellbeing is involved and UCL should no ignore this: "...as an institution I
guess, you're trying to boost your students rather than, you know, put them down".
Q4: How do you think UCL should approach its historical role into the teaching and research of
eugenics?
The participant talked about the lack of lecturers from ethnics minority backgrounds. Still, the participant
attributed it to the broader problem in the UK, where ethnics minorities do not have access to the same
resources as their white counterparts. In their opinion, the university is already acting on improving access for
ethnics minorities.
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Appendix 19: Excerpt from a focus group discussion on racism, eugenics and the
objectivity of science

“P6:…To me it seems related that everything that's happening like transatlantic
slavery and this science surely that is related, people behaving that way. It is not that
everything was fine, and later it went wrong.
P4: I think they are not the same thing. One is racism and the other eugenics, they're
not the same thing.
P6: But the science is racist….
P4: the science is objective and it does not make any judgement of what characteristics
are good or not. That is not science — the conceptual context of the application of it in
terms of which human characteristics are favoured or not. But effectively the science
behind this is only about selection, is only about whether characteristics can be
purified within the population. That is it, that is the science.
P3: I just wanted to say, I think an uncomfortable reality is that is not that easy to
neatly distinguish the racial science that associates with eugenics and what you are
referencing which is the study of for example natural selection and artificial
inbreeding…I just think that those histories are actually very intertwined in a way that
is uncomfortable to deal with that reality, but they are intertwined.”

Appendix 20: Excerpt from a focus group discussion on the separation of science and
politics

“P50: I mean for my work, I only need the maths. So his (Pearson's) maths remains
relevant today. So if you're teaching a course on how to do regression or something
then, who the person was and the history of the person who's come up with those maths
is a waste of time for that lecture.
P49: Don't you think that's important?
P50: Well, if the lecture were about the history of science, I would be 100% in
agreement with you.
P49: And my argument is that you cannot separate science from its history or its
politics and this whole separation of science and politics and saying that this is a
conflation of science and politics is ridiculous.
P50: But that's manifestly not true! You can separate the science from the history of it
because I don't need to do and you don't need to know anything about the history of
these people to be able to use…
P48: But that's one-sided again. You are going back to the narrow narrative of
celebrating these people; you need to know…
P52: Doesn't that depend if you talk about the person right? Like if you taught the stuff
without mentioning Galton then you might say that's completely separating the history.
But as soon as you celebrate a person for their mathematical achievements, then I don't
know there's an argument that says well, what about they're non-mathematic…
P50: Again, you're talking about if we were discussing the person or the history.
P49: I haven't gone to a eugenics lecture where I haven't seen Pearson's face.
P50: But for my work, I mean, do you accept that for my work, I don't need to know
anything about the person. I only need to use the tools, the mathematical tools they've
left us. So can you see how from that from my work...
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P48: You see that from your perspective. Don't you want to look wider than that?
P50: It's a waste of my time. I mean why would I bother finding out about a person who
invented a particular statistical test?
P49: Because this doesn't affect you in your day to day life. But for people of colour,
and Black and Minority Ethnic students and Black and Minority Ethnic staff, it's
something that confronts us on a day-to-day basis.
P50: But you're asking a different question. Your question is learning about the history
and context of who these people were. Whereas from my perspective, it's about I've got
a mathematical problem here that I need solve, what tools are available? So, can you
see why I wouldn't…
P49: And where is this mathematical problem going? What are the ethics of the
research that you're doing? Who will this… What will this research affect in the end?
Maths is not separate from politics. Maths is not an isolated objective little bubble. It
affects everything else that that research is doing and how it will be implemented and
how it will inform policy. And if the researchers at the very top are not engaged with
the history, they will not know what they're contributing to.
P52: I still don't think the history actually affects the maths itself. I still think you can
contribute to maths in a way which there's just no relevance to history because maths is
just kind of this abstract realm of thought, right?
P48: Eugenics has had a play, a hand in setting policy and legislation and things like
that. So the two are, I agree, inextricably linked together. We can't just separate these
things…
P50: That dealt with through the ethics of a research grant and so on. Surely you're not
suggesting that someone who's working on some small component of a research project
where they've got to solve some particular statistical problem in the genetic sequence
needs to spend a lot of that time engaging with the history of the person that created
those tests. I mean, the value of the overall research project where it's going and what
its political implications are, are dealt with through the Ethics Committee and the
decision of the researchers and the funders at a higher level. But for that person
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working on that particular genetic problem that the history of who created the test
surely is irrelevant.
P49: So you think every cog in that machine could be oblivious to the legacy and what
their research is going to as long as there's one person who's on the right side who can
look at this and look at the ethics of this and catch out know what you don't think...
P50: It's just a different department, isn't it?
P49: You don't think everyone who's involved in that should be engaged in what is the
research and its implications for society? Otherwise, why is research being done? Why
is research being done for the sake of science? It always has an implementation in
society. You need to be engaged and acknowledge and aware of the societal
implications that this research…
P50: You're right!
P49: Even things such as a statistical like, what's it called...function, that you should
acknowledge where this research is going because again, we are talking about
eugenics as a historical thing. Eugenics is current. There are eugenicists research
today. There is genetics used to design babies and get around the ethics. If you can get
around the ethics board, you can create or design a baby, that's happened.
P50: Well, you're right. The overall research project needs to have some ethical
oversight, and these decisions are made. But that every single cog in that system needs
to…
P49: I think they should feel responsible and not feel like they're in this objective
abstract thing.”
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Appendix 21: Excerpt from a focus group discussion on the decision to allocate
separate focus groups for Black and Minority Ethnic students and staff

“P50:… when I printed off the website for this, I mean, it is baffling why we are
attempting to deal with a problem of prejudice essentially by separating these focus
groups into black and minority ethnic students, alumni, undergraduate. I can't fathom
why you would do that?
P49: Can I comment on that? So I wish I was at the Black and Minority Ethnic focus
group, but that was in August, and I was working. It was not during term time. I would
have loved to be at the Black and Minority Ethnic focus group because it provides a
safe space for me to not feel like people are being acknowledged and being accepted
for saying stuff that I find objectively racist or problematic or, for instance, I disagree
with a lot of what you were saying in your explanation of what you think eugenics is to
you. I don't think I would be put in that situation in the Black and Minority Ethnic focus
group.
P50: Sorry, can I just ask does that mean, and correct me if I'm wrong, but does that
mean that you're saying that a non-black and minority person afford you less respect
when you give your opinion?
P49: Less safety.
P50: I'm really quite … is that not a sort of intrinsically prejudiced assumption?
P49: Are you saying is prejudiced against white people?
P50: You're making an assumption that one group of people will be less respectful to
you than another because of the colour of their skin?
P49: And that is because safe spaces are important for black and minority ethnicities
who have been put in spaces that are not safe and being asked to fight for their
existence in many different circumstances and it's a way of safeguarding those students
to feel safe when they're talking.
P50: Okay, then I take your point. It's a form of positive discrimination, and maybe I'm
on for it, I'd have to give it more thought.
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P52: Can I just make a point about like what was just being said because I wonder if
like the flip side of having a space that's safe is that it becomes a bit of an echo
chamber and the people aren't really being exposed to like other views. Right? So, I've
just I just wonder if it actually enhances divisions and it kind of yeah is maybe in some
small way a continuation of some of the bad aspects of racism. That's just my opinion.”
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Appendix 22: Cross-tabulations by UCL member category
Q7. I believe that the legacy of eugenics is still very much present at UCL.

Q31

Q17. Retaining the names of Galton, Pearson and Petrie honours eugenics.

1 (Strongly
agree)
2.9%

2 (Agree)
16.3%

3 (Neither
agree nor
disagree)
29.6%

Administrative Staff
(administration and
managerial support,
professional services,
manual & craft, technicians.

8.2%

20.6%

33.3%

25.5%

12.3%

100.0%

Postgraduate student

7.8%

26.5%

27.8%

18.7%

19.1%

Undergraduate student

5.6%

18.2%

26.3%

27.3%

22.7%

Academic staff (academics,
researchers, teachers, TAs
and NHS related)

1 (Strongly
agree)
17.9%

2 (Agree)
29.9%

3 (Neither
agree nor
disagree)
21.6%

4 (Disagree)
22.1%

5 (Strongly
disagree)
8.5%

100.0%

Administrative Staff
(administration and
managerial support,
professional services,
manual & craft, technicians.

24.7%

30.0%

15.6%

21.0%

8.6%

100.0%

100.0%

Postgraduate student

25.2%

30.0%

17.8%

15.7%

11.3%

100.0%

100.0%

Undergraduate student

18.7%

23.7%

19.2%

21.7%

16.7%

100.0%

4 (Disagree)
29.9%

5 (Strongly
disagree)
21.3%

100.0%

Academic staff (academics,
researchers, teachers, TAs
and NHS related)

Q25. UCL was involved in knowledge production that was aligned to racism and needs to be honest
about this

Q19. The names of these spaces and buildings should be kept.

Academic staff (academics,
researchers, teachers, TAs
and NHS related)
Administrative Staff
(administration and
managerial support,
professional services,
manual & craft, technicians.
Postgraduate student
Undergraduate student

1 (Strongly
agree)
12.0%

2 (Agree)
13.3%

3 (Neither
agree nor
disagree)
26.1%

4 (Disagree)
24.5%

5 (Strongly
disagree)
24.0%

8.6%

11.1%

20.6%

31.7%

7.8%

14.3%

21.7%

16.7%

21.2%

21.7%

3 (Neither
agree nor
disagree)
5.3%

4 (Disagree)
1.6%

7.8%

3.3%

5 (Strongly
disagree)
1.1%

Academic staff (academics,
researchers, teachers, TAs
and NHS related)

28.0%

100.0%

Administrative Staff
(administration and
managerial support,
professional services,
manual & craft, technicians.

44.4%

44.4%

26.1%

30.0%

100.0%

Postgraduate student

50.9%

37.8%

6.1%

3.5%

1.7%

100.0%

19.7%

20.7%

100.0%

Undergraduate student

44.4%

34.8%

12.1%

6.6%

2.0%

100.0%

100.0%

100.0%

Q11. I believe that the history of eugenics at UCL should be seen as a feature of Victorian thinking
with little influence on the current values and ideals promoted by UCL.
1 (Strongly
agree)
29.9%

2 (Agree)
29.6%

3 (Neither
agree nor
disagree)
10.7%

4 (Disagree)
21.1%

5 (Strongly
disagree)
8.8%

100.0%

Administrative Staff
(administration and
managerial support,
professional services,
manual & craft, technicians.

24.7%

38.3%

8.6%

19.8%

8.6%

100.0%

100.0%

Postgraduate student

19.1%

33.0%

14.3%

19.6%

13.9%

100.0%

100.0%

Undergraduate student

31.3%

30.8%

12.6%

17.2%

8.1%

100.0%

1 (Strongly
agree)
26.4%

2 (Agree)
45.1%

3 (Neither
agree nor
disagree)
17.1%

4 (Disagree)
8.5%

5 (Strongly
disagree)
2.9%

100.0%

Administrative Staff
(administration and
managerial support,
professional services,
manual & craft, technicians.

22.6%

41.6%

23.0%

8.6%

4.1%

100.0%

Postgraduate student

30.0%

42.6%

15.2%

8.3%

3.9%

Undergraduate student

21.7%

44.9%

17.7%

9.6%

6.1%

Academic staff (academics,
researchers, teachers, TAs
and NHS related)

2 (Agree)
46.1%

100.0% Q31

Q28. There should be a permanent exhibition/public outreach on the on the history of eugenics at
UCL so that the whole of the university is familiar with this history.

Q31

1 (Strongly
agree)
45.9%

Q31

Academic staff (academics,
researchers, teachers, TAs
and NHS related)

Appendix 23: Cross-tabulations by UCL faculty/division
Q8. Having learnt about eugenics at UCL, I believe that UCL's claims on equality and diversity are
undermined

Q32

1 (Strongly
agree)
12.0%

2 (Agree)
13.3%

3 (Neither
agree nor
disagree)
20.0%

4 (Disagree)
25.3%

5 (Strongly
disagree)
29.3%

100.0%

Bartlett (Built Environment)

16.4%

14.8%

8.2%

26.2%

34.4%

100.0%

Brain Sciences

15.9%

31.7%

7.9%

27.0%

17.5%

100.0%

Engineering Sciences

28.3%

13.0%

13.0%

26.1%

19.6%

100.0%

Institute of Education

13.2%

15.8%

14.5%

36.8%

19.7%

100.0%

Laws

11.1%

16.7%

16.7%

33.3%

22.2%

100.0%

Life Sciences

26.8%

24.7%

13.9%

23.4%

11.3%

100.0%

100.0%

Mathematical and Physical
Sciences

20.4%

14.0%

19.4%

25.8%

20.4%

100.0%

28.3%

100.0%

Medical Sciences

25.0%

25.0%

20.0%

23.3%

6.7%

100.0%

9.2%

100.0%

Population Health Sciences

9.2%

16.1%

11.5%

39.1%

24.1%

100.0%

31.7%

20.2%

100.0%

Professional Services

17.3%

24.0%

15.4%

30.8%

12.5%

100.0%

42.9%

23.8%

100.0%

Provost and Vice Provost
Offices

9.5%

23.8%

28.6%

23.8%

14.3%

100.0%

22.2%

11.1%

22.2%

100.0%

School of Slavonic and
East European Studies

33.3%

11.1%

11.1%

33.3%

11.1%

100.0%

19.6%

29.9%

13.4%

100.0%

Social and Historical
Sciences

11.3%

14.4%

13.4%

33.0%

27.8%

100.0%

2 (Agree)
22.7%

3 (Neither
agree nor
disagree)
18.7%

21.3%

24.6%

Brain Sciences

14.3%

Engineering Sciences

15.2%

Institute of Education
Laws

1 (Strongly
agree)
14.7%

4 (Disagree)
22.7%

5 (Strongly
disagree)
21.3%

Bartlett (Built Environment)

100.0%

21.3%

26.2%

6.6%

100.0%

19.0%

20.6%

38.1%

7.9%

100.0%

19.6%

13.0%

19.6%

32.6%

100.0%

13.2%

21.1%

23.7%

25.0%

17.1%

100.0%

16.7%

27.8%

11.1%

22.2%

22.2%

100.0%

6.9%

12.1%

13.9%

32.5%

34.6%

100.0%

Mathematical and Physical
Sciences

12.9%

14.0%

11.8%

30.1%

31.2%

Medical Sciences

10.0%

21.7%

15.0%

25.0%

Population Health Sciences

14.9%

17.2%

25.3%

33.3%

Professional Services

13.5%

19.2%

15.4%

Provost and Vice Provost
Offices

14.3%

9.5%

9.5%

School of Slavonic and
East European Studies

22.2%

22.2%

8.2%

28.9%

Arts and Humanities

Life Sciences

Social and Historical
Sciences

Q10. We should separate science and politcs

Q32

Q24. UCL should view its role in the history of eugenics in its historical context. Knowledge
production constantly changes and need not be apologised for.

Q20. Removing the names of Galton, Pearson and Petrie would be an act of scientific vandalism

Arts and Humanities
Bartlett (Built Environment)
Brain Sciences
Engineering Sciences
Institute of Education

2 (Agree)
5.3%

3 (Neither
agree nor
disagree)
16.0%

1.6%

6.6%

1 (Strongly
agree)
9.3%

4 (Disagree)
33.3%

5 (Strongly
disagree)
36.0%

100.0%

13.1%

31.1%

47.5%

100.0%

4.8%

4.8%

23.8%

33.3%

33.3%

100.0%

13.0%

8.7%

13.0%

39.1%

26.1%

100.0%

1.3%

10.5%

13.2%

39.5%

35.5%

100.0%

11.1%

38.9%

33.3%

100.0%

Arts and Humanities

Q32

1 (Strongly
agree)
21.3%

2 (Agree)
26.7%

3 (Neither
agree nor
disagree)
10.7%

4 (Disagree)
30.7%

5 (Strongly
disagree)
10.7%

100.0%

8.2%

27.9%

13.1%

32.8%

18.0%

100.0%

Brain Sciences

11.1%

39.7%

20.6%

23.8%

4.8%

100.0%

Engineering Sciences

26.1%

26.1%

13.0%

23.9%

10.9%

100.0%

Institute of Education

11.8%

32.9%

9.2%

36.8%

9.2%

100.0%

Laws

27.8%

11.1%

11.1%

33.3%

16.7%

100.0%

Life Sciences

22.9%

35.1%

13.9%

23.8%

4.3%

100.0%

10.8%

100.0%

Arts and Humanities
Bartlett (Built Environment)

Laws

16.7%

Life Sciences

11.3%

13.0%

25.5%

29.0%

21.2%

100.0%

9.7%

8.6%

24.7%

31.2%

25.8%

100.0%

Mathematical and Physical
Sciences

28.0%

21.5%

9.7%

30.1%

18.3%

10.0%

16.7%

31.7%

23.3%

100.0%

Medical Sciences

33.3%

26.7%

13.3%

21.7%

5.0%

100.0%

1.1%

1.1%

13.8%

35.6%

48.3%

100.0%

Population Health Sciences

10.3%

24.1%

16.1%

35.6%

13.8%

100.0%

2.9%

10.6%

18.3%

37.5%

30.8%

100.0%

Professional Services

20.2%

26.0%

14.4%

27.9%

11.5%

100.0%

4.8%

42.9%

38.1%

100.0%

Provost and Vice Provost
Offices

28.6%

23.8%

14.3%

28.6%

4.8%

100.0%

44.4%

22.2%

100.0%

School of Slavonic and
East European Studies

33.3%

11.1%

11.1%

22.2%

22.2%

100.0%

38.1%

37.1%

100.0%

Social and Historical
Sciences

15.5%

24.7%

16.5%

35.1%

8.2%

100.0%

Mathematical and Physical
Sciences
Medical Sciences
Population Health Sciences
Professional Services
Provost and Vice Provost
Offices

14.3%

School of Slavonic and
East European Studies

22.2%

11.1%

2.1%

7.2%

Social and Historical
Sciences

15.5%
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Appendix 24: Cross-tabulations by race/ethnicity
Q7. I believe that the legacy of eugenics is still very much present at UCL
1 (Strongly
agree)
Q33

Arab

2 (Agree)
12.5%

3 (Neither
agree nor
disagree)
37.5%

4 (Disagree)
37.5%

Q13. Eugenics and racism are the same thing

5 (Strongly
disagree)
12.5%

100.0%

Asian or Asian British Bangladeshi

14.3%

42.9%

28.6%

14.3%

Asian or Asian British Indian

13.5%

18.9%

40.5%

21.6%

5.4%

100.0%

Asian or Asian British Pakistani

18.2%

27.3%

27.3%

18.2%

9.1%

100.0%

Black or Black British African

18.2%

50.0%

31.8%

Black or Black British Caribbean

20.0%

45.0%

15.0%

10.0%

Chinese

100.0%

1 (Strongly
agree)
Q33

Arab

2 (Agree)
62.5%

3 (Neither
agree nor
disagree)
12.5%

Asian or Asian British Bangladeshi

57.1%

14.3%

14.3%

Asian or Asian British Indian

21.6%

37.8%

8.1%

Asian or Asian British Pakistani

18.2%

45.5%

100.0%

Black or Black British African

36.4%

40.9%

18.2%

10.0%

100.0%

Black or Black British Caribbean

40.0%

25.0%

5.0%

4 (Disagree)
25.0%

29.7%

5 (Strongly
disagree)
100.0%
14.3%

100.0%

2.7%

100.0%

36.4%

100.0%
4.5%

100.0%

25.0%

5.0%

100.0%

7.9%

100.0%

31.6%

44.7%

13.2%

10.5%

100.0%

Chinese

18.4%

26.3%

7.9%

39.5%

Mixed - White and Asian

15.0%

15.0%

20.0%

30.0%

20.0%

100.0%

Mixed - White and Asian

20.0%

45.0%

10.0%

25.0%

Mixed - White and Black
African

25.0%

25.0%

25.0%

25.0%

100.0%

Mixed - White and Black
African

25.0%

50.0%

Mixed - White and Black
Caribbean

27.3%

27.3%

18.2%

27.3%

100.0%

Mixed - White and Black
Caribbean

27.3%

36.4%

9.1%

27.3%

Other Asian Background

3.8%

26.9%

34.6%

26.9%

100.0%

Other Asian Background

34.6%

26.9%

19.2%

15.4%

3.8%

66.7%

33.3%

100.0%

Other Black Background

33.3%

66.7%

Other Black Background

7.7%

100.0%
25.0%

100.0%
100.0%
100.0%
100.0%

Other Ethnic Background

4.2%

33.3%

16.7%

29.2%

16.7%

100.0%

Other Ethnic Background

29.2%

29.2%

25.0%

8.3%

8.3%

100.0%

Other Mixed Background

5.0%

35.0%

27.5%

20.0%

12.5%

100.0%

Other Mixed Background

22.5%

30.0%

12.5%

27.5%

7.5%

100.0%

Other White Background

4.7%

19.8%

23.6%

25.5%

26.4%

100.0%

Other White Background

22.6%

32.1%

13.2%

24.5%

7.5%

100.0%

White

2.6%

17.0%

30.2%

31.5%

18.7%

100.0%

White

17.0%

25.9%

19.3%

30.5%

7.2%

100.0%

White - English, Welsh,
Scottish, Northern Irish,
British

4.9%

16.0%

29.9%

28.8%

20.5%

100.0%

White - English, Welsh,
Scottish, Northern Irish,
British

15.6%

30.2%

14.9%

29.9%

9.4%

100.0%

8.7%

17.4%

39.1%

13.0%

21.7%

100.0%

White - Irish

17.4%

30.4%

13.0%

30.4%

8.7%

100.0%

10.0%

30.0%

20.0%

40.0%

100.0%

White - Scottish

20.0%

30.0%

10.0%

20.0%

20.0%

100.0%

White - Irish
White - Scottish
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Q15. I find distrubing the idea of entering a space or a building named after prominent eugenicists

Q33

3 (Neither
agree nor
disagree)
25.0%

1 (Strongly
agree)
25.0%

2 (Agree)
25.0%

Asian or Asian British Bangladeshi

42.9%

42.9%

Asian or Asian British Indian

32.4%

13.5%

18.9%

Asian or Asian British Pakistani

45.5%

36.4%

18.2%

Black or Black British African

59.1%

22.7%

9.1%

4.5%

Black or Black British Caribbean

55.0%

15.0%

15.0%

Chinese

10.5%

15.8%

Mixed - White and Asian

30.0%

Arab

4 (Disagree)
25.0%

5 (Strongly
disagree)

14.3%

Q18. Removing the names of Galton, Pearson and Petrie would be a sufficient measure to address
the concerns about the legacy of eugenics at UCL

Total
Q33
100.0%

1 (Strongly
agree)
0.2%
Arab

4 (Disagree)
3.2%

12.5%

37.5%

50.0%

14.3%

28.6%

28.6%

100.0%

27.0%

21.6%

37.8%

13.5%

100.0%

5 (Strongly
disagree)
1.4%

100.0%
100.0%

100.0%

Asian or Asian British Bangladeshi

100.0%

Asian or Asian British Indian

100.0%

Asian or Asian British Pakistani

18.2%

9.1%

27.3%

36.4%

9.1%

100.0%

4.5%

100.0%

Black or Black British African

9.1%

31.8%

13.6%

27.3%

18.2%

100.0%

15.0%

10.0%

50.0%

20.0%

100.0%

5.0%

100.0%

Black or Black British Caribbean

5.0%

10.0%

15.8%

26.3%

36.8%

21.1%

100.0%

28.9%

31.6%

13.2%

100.0%

5.0%

20.0%

50.0%

15.0%

100.0%

15.0%

15.0%

20.0%

20.0%

100.0%
25.0%

50.0%

100.0%

75.0%

25.0%

18.2%

27.3%

100.0%

24.3%

10.8%

28.6%

Chinese

Mixed - White and Black
African

2 (Agree)
2.7%

3 (Neither
agree nor
disagree)
3.8%

100.0%

Mixed - White and Black
Caribbean

72.7%

18.2%

9.1%

100.0%

Other Asian Background

34.6%

7.7%

15.4%

Other Black Background

33.3%

33.3%

Other Ethnic Background

20.8%

20.8%

33.3%

16.7%

8.3%

100.0%

Other Mixed Background

35.0%

25.0%

7.5%

12.5%

20.0%

100.0%

Other White Background

25.5%

21.7%

21.7%

17.0%

14.2%

100.0%

White

22.3%

22.3%

21.6%

20.7%

13.1%

100.0%

White - English, Welsh,
Scottish, Northern Irish,
British

18.4%

23.3%

17.0%

20.5%

20.8%

100.0%

White - Irish

21.7%

26.1%

21.7%

4.3%

26.1%

100.0%

White - Scottish

10.0%

30.0%

20.0%

30.0%

10.0%

100.0% Total

30.8%

11.5%

33.3%

100.0%
100.0%

Mixed - White and Asian

10.0%

Mixed - White and Black
African

25.0%

Mixed - White and Black
Caribbean

18.2%

Not known

36.4%
20.0%

20.0%

100.0%

53.8%

15.4%

100.0%

3.8%

11.5%

Other Black Background

33.3%

33.3%

Other Ethnic Background

4.2%

12.5%

29.2%

25.0%

29.2%

100.0%

Other Mixed Background

5.0%

25.0%

15.0%

30.0%

25.0%

100.0%

Other White Background

2.8%

12.3%

22.6%

37.7%

24.5%

100.0%

Prefer not to say

2.9%

11.7%

30.1%

33.0%

22.3%

100.0%

White

4.6%

15.1%

24.9%

38.0%

17.4%

100.0%

White - English, Welsh,
Scottish, Northern Irish,
British

3.5%

14.6%

28.5%

34.7%

18.8%

100.0%

White - Irish

8.7%

White - Scottish
3.2%

15.4%

60.0%

Other Asian Background

33.3%

100.0%

4.3%

26.1%

56.5%

4.3%

100.0%

10.0%

20.0%

50.0%

20.0%

100.0%

11.4%

18.8%

27.5%

13.8%

100.0%
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Q25. UCL was involved in knowledge production that was aligned to racism and needs to be honest
about this

Q33

3 (Neither
agree nor
disagree)
12.5%

1 (Strongly
agree)
25.0%

2 (Agree)
62.5%

Asian or Asian British Bangladeshi

57.1%

42.9%

Asian or Asian British Indian

45.9%

45.9%

5.4%

Asian or Asian British Pakistani

72.7%

18.2%

9.1%

Black or Black British African

81.8%

18.2%

Black or Black British Caribbean

75.0%

20.0%

Chinese

42.1%

31.6%

13.2%

10.5%

Mixed - White and Asian

35.0%

50.0%

10.0%

5.0%

Mixed - White and Black
African

100.0%

Mixed - White and Black
Caribbean

81.8%

18.2%

Other Asian Background

65.4%

19.2%

Other Black Background

66.7%

33.3%

Other Ethnic Background

50.0%

45.8%

Other Mixed Background

55.0%

32.5%

2.5%

7.5%

2.5%

100.0%

Other White Background

57.5%

33.0%

7.5%

0.9%

0.9%

100.0%

White

42.6%

44.9%

7.9%

3.3%

1.3%

100.0%

White - English, Welsh,
Scottish, Northern Irish,
British

40.6%

49.7%

6.3%

3.5%

White - Irish

39.1%

47.8%

13.0%

White - Scottish

60.0%

40.0%

Arab

4 (Disagree)

5 (Strongly
disagree)
100.0%
100.0%

2.7%

100.0%
100.0%
100.0%

5.0%

100.0%
2.6%

100.0%
100.0%
100.0%
100.0%

11.5%

3.8%

100.0%
100.0%

4.2%

100.0%

100.0%

100.0%
100.0%
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Appendix 25: Cross-tabulations by disability

Q7. I believe that the legacy of eugenics is still very much present at UCL

Q34

No disability
Yes (please specify if you
wish)

1 (Strongly
agree)
4.6%

2 (Agree)
19.2%

3 (Neither
agree nor
disagree)
30.0%

4 (Disagree)
27.4%

5 (Strongly
disagree)
18.8%

17.9%

25.0%

28.6%

13.1%

15.5%

Q16. UCL cannot be a global university while celebrating Galton, Pearson and Petrie

100.0% Q34

No disability

100.0%

Yes (please specify if you
wish)

Q8. Having learnt about eugenics at UCL, I feel that UCL's claims on equality and diversity are
undermined

Q34

No disability
Yes (please specify if you
wish)

1 (Strongly
agree)
11.0%

2 (Agree)
18.3%

3 (Neither
agree nor
disagree)
18.3%

4 (Disagree)
30.6%

5 (Strongly
disagree)
21.9%

28.6%

15.5%

15.5%

16.7%

23.8%

Q34

No disability
Yes (please specify if you
wish)

1 (Strongly
agree)
22.4%
42.9%

2 (Agree)
21.5%

3 (Neither
agree nor
disagree)
19.3%

4 (Disagree)
20.2%

5 (Strongly
disagree)
16.6%

23.8%

7.1%

14.3%

11.9%

2 (Agree)
24.1%

3 (Neither
agree nor
disagree)
18.2%

4 (Disagree)
20.0%

5 (Strongly
disagree)
12.7%

100.0%

41.7%

26.2%

8.3%

13.1%

10.7%

100.0%

Q19. The names of these spaces and buildings should be kept

100.0% Q34

No disability

100.0%

Yes (please specify if you
wish)

Q15. I find disturbing the idea of entering a space or a building named after prominent eugenicists

1 (Strongly
agree)
25.0%

1 (Strongly
agree)
11.4%

2 (Agree)
14.1%

3 (Neither
agree nor
disagree)
23.7%

4 (Disagree)
25.7%

5 (Strongly
disagree)
25.0%

100.0%

10.7%

10.7%

9.5%

29.8%

39.3%

100.0%

Q28. There should be a permanent exhibition/public outreach on the history of eugenics at UCL so
that the whole university is familiar with this history.

100.0% Q34

No disability

100.0%

Yes (please specify if you
wish)

1 (Strongly
agree)
24.6%
40.5%

2 (Agree)
43.3%

3 (Neither
agree nor
disagree)
19.1%

4 (Disagree)
9.3%

5 (Strongly
disagree)
3.7%

100.0%

39.3%

9.5%

7.1%

3.6%

100.0%
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