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IAS Visiting Research Fellows (Non-Stipendiary) Application Form 
 

Name  

Institutional affiliation  

Current position  

Research proposal: summary of work that you intend to do at the IAS and how 
it fits in with your larger research project (max. 250 words) 
 

Why would you like to be at the IAS/UCL? (max. 100 words) 
 

INSTITUTE OF ADVANCED STUDIES 
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How will you benefit by being in London (max. 100 words) 

Duration of stay (min. 3 months - 
max. 12 months) 

 

Preferred start date  

Preferred end date  

What sources of funding do you have to support yourself? 
 

How do you envisage your work fitting with IAS themes/areas? (max. 100 
words) 
 

Will you be collecting data during your visit?  Yes/No (please delete as 
appropriate) 
If yes, has ethical approval been granted?  Yes/No (please delete as appropriate) 
If yes, from whom? 

 
What the IAS offers you: 
 

 Desk space 

 Membership of the IAS community and Common Ground 

 Access to UCL resources, including seminars, events and the library 

 Full participation in IAS events 

 
What the IAS expects from you: 

 
 Participate in IAS-generated research-based activities 

 Attend weekly IAS Residential Seminars whenever possible 

 Delivery of one Talking Points Seminar 

 Have involvement in selected IAS events/platforms and participate in the IAS intellectual 
community 

 Generate ideas and events for scheduling within the IAS environment 

 Present their own research (as appropriate) in IAS forums  

 Acknowledge the IAS in any publications which result from research done during the period of the 
appointment 

 

Please e-mail this form to c.stokes@ucl.ac.uk. 

mailto:c.stokes@ucl.ac.uk


  
CONFIDENTIAL 

EQUAL OPPORTUNITIES CLASSIFICATION FORM 
University College London has a commitment to ensuring that staff are appointed, and promoted on the basis of 
merit, regardless of ethnic origin, sex or disability, sexual orientation, race, colour,  nationality (within current 
legislation), marital status, caring or parental responsibilities, age, or beliefs on matters such as religion and politics. 
 
Monitoring enables us to see what is happening in practice, to assess the impact of our equal opportunities policy 
and its implementation, to set any targets for improvements, and measure  progress. To enable us to do this, and to 
make the exercise successful, we rely on the following details. 
 
On receipt, this form will be separated from your application form/CV.  The information provided will be treated in 
the strictest confidence and will only be used for the purposes of monitoring.  Thank you for your co-operation. 

  

Name       

Please complete all 8 sections:   

      
 1. Ethnic Group 2. Sex 
      
  A White   Male  Female 

   British   
      
   Irish 3. Nationality 
      
   Any other White background         
      
  B Mixed Race  

4. 
Are you disabled or do you have an impairment or 
medical condition? (Please also complete Section 
7) 

   White and Black Caribbean   
      
   White and Black African  Yes   
      
   White and Asian  No 
       
   Any other Mixed Race background  (Examples of a ‘condition’ may include impairment 

of senses, co-ordination, memory, mobility, 
learning, health or well being.) C Asian or Asian British 

   Indian 5. Date of birth               

   Pakistani   
     
   Bangladeshi 6. Religious Belief 
      
   Any other Asian background  Do you have a religion? Yes   

      No   

     If yes, please confirm your religion: 
      
     Buddhist   

 D Black or Black British   Christian 
  Caribbean   Hindu   

        
  African   Jewish   
        
  Any other Black background   Muslim   
     Sikh   

 E Chinese   Other  

  Chinese   Please specify   
        

 F 
 

 

Other Ethnic Group 
Any other background 
 
 
 

  
7. 

 
 
 
 
 

 
 

 

Prefer Not to Say 
Sexual Orientation  
Gay man 
Gay woman / Lesbian 
Any other background 
Heterosexual / Straight 
Other 
Please specify: 
Prefer not to say 
 

 
 
 
 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8. Are you disabled or do you have any condition that may require adjustments to your work or working 
environment? (Examples of a ‘condition’ may include impairment of senses, co-ordination, memory, 
mobility, learning, health or wellbeing.) 
 
Please indicate which of the following apply. 
 

 Not disabled (00) 
 

 Specific learning disability (such as dyslexia or dyspraxia) (51) 
 

 General learning disability (such as Down’s syndrome) (52) 
 

 Cognitive impairment (such as autistic spectrum disorder or resulting from head injury) (53) 
 

 Long-standing illness or health condition (such as cancer, HIV, diabetes, chronic heart 
disease, or epilepsy) (54) 
 

 Mental health condition (such as depression or schizophrenia) (55) 
 

 Physical impairment or mobility issues (such as difficulty using arms or using a wheelchair or 
crutches) (56) 
 

 Deaf or serious hearing impairment (57) 
 

 Blind or serious visual impairment (58) 
 

 Other type of disability (96) 
 

 Prefer not to say (97) 
 

 (If a disability has been selected, you will be contacted by UCL’s Occupational Health Service to give 
you the opportunity to discuss your requirements and to advise your manager of any reasonable 
adjustments that are needed) 
 

  


