	UCL Equality IMpact Assessment form

	Name of Policy: 
	Is this New? [   ] Or Existing? [   ]                 

	Assessment conducted by: 
	Date of Assessment: 

	Department/Faculty:
	Head of Department’s signature:
	

	1. Evidence considered. What data or other information have you used to evaluate if this policy, procedure or practice is likely to have a positive or an adverse impact upon protected groups when implemented?   


	2. Consultation. Have you consulted staff representatives including those from protected groups? What were their views? 


	3. Promoting equality. Does this policy have a positive impact on equality? What evidence is there to support this? Could it do more?
 

	4. Identifying the adverse impact of policies 

Identify any issues in the document which could have an adverse impact on the following protected groups:


	People from different age groups 
Disabled people (impact may differ according to physical, cognitive and mental health conditions and impairments)

Women and men (including parents and carers)

Transgender people 
Lesbian gay and bisexual people 
	Black and minority ethnic (BME)people (including international staff)
Those who are pregnant or on maternity leave 
Religious people or those with strongly help philosophical beliefs
People who are married or in a civil partnership

	Issue Assessed

E.g. policy section or practice.
	Protected
Group


	Evidence 

Refer to information gathered (1) and consultation (2)and any relevant research findings
	Justification 

Can the issue be justified for academic or business reasons? Please explain.
	Proposed Action/Timeline 

If the issue cannot be fully justified, identify the action(s) to be taken
	Person responsible for action(s)  

	
	
	
	
	
	

	
	
	
	
	
	

	5. Monitoring   How will you monitor the impact of the policy on protected groups? 



