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Policy Statement

The MRC recognises that employees are no longer required to retire at a specific date.  This policy enables the MRC to manage the retirement of its employees by observing ACAS guidance following the removal of the default retirement age in October 2011.
The MRC is committed to creating a positive and inclusive environment, respecting equality and diversity and encouraging good relations between people of all ages. The MRC recognises the valuable contribution made by employees of all ages and will work towards eliminating prejudice and discrimination irrespective of age.

The Retirement Policy and Procedure (the ‘Retirement Policy’) has been agreed with the National Trade Union Side and complies with statutory legislation as well as ACAS best practice. In addition, the MRC’s policies are assessed for language accessibility and equality impact. The MRC’s operational activities are regularly reviewed with key stakeholders and Trade Unions, which in turn contribute to the further development of the MRC’s policies.

The retirement policy applies to MRC employees. This includes those employed on permanent or temporary contracts, and for the avoidance of doubt, does not include visiting workers, students or those workers provided by a third party agency.

1. Principles
1.1. This policy applies to all employees. It sets out the approach the MRC will take towards employees planning their retirement
1.2. Employees can indicate a date at which they plan to retire from MRC service (an indicated retirement date). Should the employee change their mind the MRC will accommodate an employee’s request to continue working beyond the originally indicated retirement date.  
1.3. When an employee formally makes a decision to retire they are required to give at least their contractual notice. Once an employee has given formal notice to leave, the MRC is under no obligation to agree withdrawal of their notice.
2. Policy & Procedure
2.1. Line managers should have regular conversations with their employees about their expectations, development needs and future plans, for instance through the annual performance and development review.
2.2. The SSC will write to the employee approximately 3 months before their pensionable age informing them of their ability to take up their pension entitlement.
2.3. If an employee does not respond it will be assumed that they intend to continue working until advising otherwise, giving the required contractual notice.
2.4. An employee can take partial retirement whereby the pension is drawn and the employee continues to work on a part time basis.  Steps must be taken to ensure that the pension and the part time salary combined do not exceed the pre-retirement salary in order to comply with abatement rules.  Service after retirement will not count towards additional pension benefits.
2.5. A request for partial retirement is subject to the written agreement of the line manager. Decisions to accommodate requests need to be based on business needs.
3. Related Documents

3.1. MRC pensions scheme - A guide for new members of the pension 
Performance Development Review (PDR) Policy

Capability Policy  

Equality and Diversity Policy
4. Effective Date
4.1. This policy is effective from 15 November 2011.
5. Review Date
5.1. This policy will be regularly reviewed to incorporate any legislation changes and will be formally reviewed in August 2014.
6. Amendment History

	Version


	Date
	Comments/Changes

	0.1
	9 June 2006

	

	1.0
	1 March 2011
	Changes made to reflect Normal Retirement Age and right to request working beyond NRA.


	2.0
	3 January 2012
	Changes made to reflect the Removal of the Default Retirement Age and Abatement rule.




















