Examples of support that Access to Work will cover:
· Support workers

· Fares to work

· Communication support at interviews

· Voice dictation software and training 

· Dragon Professional with Training
What Access to Work won’t cover:

· Analogue hearing aids (All digital hearing aids require senior approval)

· Chairs (With the exception of very specialist, bespoke examples which require senior approval)

· Desks/extenders/bridges/feet/desk raisers

· Armrests

· Gel rests

· Perching Stools

· Backrests/wedges/back friend/cushions/swivel pads

· Monitor arms

· Desk Top Computers

· Screens

· Screen Raisers

· Keyboards (including overlays)

· Mice

· Printers

· Scanners

· Fax Machines

· Copiers

· All Telephony

· Document Holders /writing slopes

· Flexdesk

· Footstools

· General office equipment (e.g. staplers, hole punches etc.)

· Headphones

· Mobile Phones

· GPS devises/Sat Navs

· Laptop /lapstands

· I pad / i-mac tablets

· Trolley cases              

· Drawer Pedestal

· Stationary (e.g. pens etc,)

· Spectacles

· Clothing (gloves, boots etc.)

· Voice activated software

· Walking aids (sticks, frames, Rollators)

· Chair-ups

· White Boards

· Voice recorders

· Internet connections/rentals for home working

· Window blinds

· Lighting (Daylight lighting, Helix Desk Lamp etc.)

· Vehicles appropriate to the job role - such as tractors for farm work, fork lift trucks for warehouse work or taxi’s for hire
UCL’s Access to Work Budget
UCL has a £15000 budget to go towards any shortfall from departments when contributing towards a member of staff’s access requirements. In the first instance it is the department’s responsibility to pay for any reasonable adjustments that cannot be funded by Access to Work. This central budget can be used where the department is unable to cover the costs. The budget has previously been used to fund some of the following:
· Hearing aids

· Equipment

· Converser & telephone amplifier

· Support workers

· Crutches 

For more information contact s.guise@ucl.ac.uk or visit the disability web page.
