New Employee






Current Employee
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Current employee speaks to line manager and DEOLO








Disabled applicant accepts job. Discussions with line manager & DEOLO to assess whether AtW is needed. 








No





No further support needed at this stage





Employee contacts AtW


with help from DEOLO








Employee contacts AtW within 6 weeks with help from. DEOLO








Employee applies to AtW








Department claims any shortfall from HR


Equalities Project Officer








Department is reimbursed








AtW assess and authorise level of support








Department purchases equipment








Equipment delivered and installed








Department claims money from AtW











