OFFICE OF THE PRESIDENT AND PROVOST 
(EQUALITY, DIVERSITY & INCLUSION)

UCL Disability Equality Steering Group: Expression of Interest
This group will promote positive attitudes toward disabled people; people with health conditions; impairments; and neurodivergent people and raise the profile of good practice in this area of equality across UCL.  Membership is open to all staff who identify with these identities.
When identifying group membership consideration will be given to the overall balance of the group, where possible considering a range of impairments and conditions; representation from different disciplines, grades and areas (research, teaching, technical, professional services) and other intersectional diversity considerations. 
Members will have an interest in institutional change and be willing to commit to attending meetings at least once per term (subject to their availability) and in assisting with the work of the group.
To express interest in joining the Disability Equality Steering Group, complete this form and send to equalities@ucl.ac.uk by 18 October 2019.
Your details 
(Jaws users use tab key to access edit boxes in tables below)
	Name
	[bookmark: Text1]     

	Job Title
	[bookmark: Text2]     

	Grade
	[bookmark: Text3]     

	School or Faculty or Department
	[bookmark: Text4]     


Equality information 
The following questions are asked to ensure a balanced group membership: 
	Gender
	[bookmark: Text5]     

	Ethnicity
	[bookmark: Text6]     

	Any other protected characteristic or inclusion related information (optional)

	[bookmark: Text7]     



Application details
	Why would you like to be a part of the UCL Disability Equality Steering Group?
	[bookmark: Text8]     

	What experience and skills, either in a personal, professional or voluntary context could you bring to the group? Have you been involved in progressing disability equality before at UCL or elsewhere?
	[bookmark: Text9]     

	Are you willing to commit to attending at least one meeting per term (subject to your availability) and assisting with the work of the group? Are there any particular days you cannot attend meetings (all meetings will be held between 10am and 4pm)?
	[bookmark: Text10]     

	Is there anything else you’d like to add?
	[bookmark: Text11]     


Training requirements
	If selected, do you have any training or personal development needs that you consider would help you better fulfil a role as a member of the group? e.g. unconscious bias training, intersectionality/multiple disadvantage.
	[bookmark: Text12]     



Next steps
[bookmark: _GoBack]Completed forms will be assesses by the Enable co-chair (Dr Jennifer Rode), Equality Diversity and Inclusion Manager (Teresa Williams), SMT Disability Champion (Fiona Ryland) who will be responsible for selection of members.  Once the group is established formal additional co-chairs will be selected following a similar process and decided by the group membership.
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