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Q1)	How	confident	do	you	feel	with	negotiating
your	salary?
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Multiple-choice	poll

Q2)	Are	you	aware	of	a	pay	differential	between
black	and	white	staff?
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Yes
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No
25	%
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Q3)Are	your	qualifications	and	experience
aligned	with	your	current	salary?
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Yes
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No
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Multiple-choice	poll

Q1)	Are	you	burdened	with	being	the	race
expert	in	your	team/department/faculty?
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Yes
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No
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Multiple-choice	poll

Q2)	Have	you	ever	been	asked	"What	can	I	do	to
help	you?"
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Q3)	Have	you	ever	been	asked	"Do	you	think
that	I	am	a	racist?"
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Q4)	Have	you	ever	been	asked	"So	what	do	you
think	about	class?"
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How	many	staff	at	UCL?
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How	many	staff	at	UCL?
(2/2)
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How	many	staff	are	academics? 2 1 8
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How	many	are	professional	and	other? 2 2 7
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How	many	of	these	are	Black	staff? 2 5 7
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What	can	we	do	to	help	with	emotional	burden? 0 7 4
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WHAT	SOLUTIONS	WOULD	YOU	LIKE	TO	SEE? 0 8 0
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What	do	we	need	to	do	for	figures	to	change? 1 1 4
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Why	does	the	discussion	go	cold	for	gender	pay
gap	for	black	women?
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What	solutions	do	you	think	we	could	have? 0 6 2
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How	do	you	feel	at	the	end	of	this	event? 1 9 6
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It	would	be	useful	for	us	to	get	an	idea	of	who
we	are	speaking	to,	using	ethnicity/race	terms	-
how	do	you	self-identify?
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