Ability to adapt supervision to the organisational and governance context

Knowledge

An ability to act on knowledge of the organisational context within which the supervisee
is operating, and any implications this has for the ways in which supervision is
conducted, for example:

contractual relationships between training institutions and the clinical setting

local arrangements for clinical governance

local indemnity arrangements

local arrangements for risk management

Ability to adapt supervision and the supervisee’s practice to the organisational
context

An ability to help the supervisee understand the ways in which the organisational
context shapes the pattern of clinical work, and to help them:

work in a manner congruent with the context

consider how their practice may need to be adapted

reflect on the ways in which the context impacts on their practice

Ability to adapt supervision to the clinical governance context

An ability to ensure that the supervisee is aware of local governance arrangements
(e.g. for record keeping, monitoring and audit)

An ability to deliver supervision in a manner which is congruent with local governance
arrangements

An ability to help the supervisee understand and address the implications of local
governance arrangements for the delivery of psychological interventions

An ability to identify and discuss with the supervisee any breaches of the agreed
governance arrangements, and to take appropriate action when required




