[bookmark: _GoBack]CHECKLIST FOR COLLEGE VISITORS CONDUCTING MPRS
Trainee name: 
Supervisor name:
Placement type and location:
Date of MPR:
Meeting with the trainee
Is the placement contract on file?
Induction – was there an appropriate introduction to staff in unit and in related locations, has guidance been given on relevant local policies and procedures (including statutory roles such as safeguarding)? 

Administrative arrangements – appropriate for seeing clients and appropriate desk-space for trainee?

How is placement structured?
 

Is the workload/caseload appropriate in terms of range and quantity?



Generally, how has the placement been going? Is the placement contract being followed?
Do you have any concerns about the safety and wellbeing of service users - for example, have you observed any unprofessional or unethical practice that has made you worried about patient safety? 

Observation/ modelling and Structured Observation  (N.B. direct observation of trainees is a mandatory requirement.)

· What opportunities have there been for observing supervisor and/or other professionals? [E.g. in relation to therapy/assessment/ any psychometric assessments].
· What opportunities for supervisor to observe trainee? [Ask about this in relation to therapy/assessment and any psychometric assessments].
· What arrangements are there for structured observation?  Are scales are being used and if so which ones (e.g. UCL generic scale and/or CBT scale, Cognitive Therapy Scale – Revised)?

Practice based evidence
What measures are being used to track change/outcomes and how are these reviewed in supervision to guide treatment? (N.B. measures may be nomothetic or idiographic)


What client feedback have you received? How have you used this information to develop? 

Leadership
What opportunities are there for developing leadership competences?  (E.g.:  Developing skills in supervising / mentoring, teaching/ training, case presentation to teams etc)  

Service-related research project and any service related research?

Consultation with service user organisations / service users / carers (see Section 10 of the Handbook)

Has the trainee consulted with service user organisations / service users /carers to develop a clearer sense of their issues, concerns, experiences and perspectives? 

Supervision
• Is it regular, how long does it last, what is the supervisor’s availability? 
• Does it include case-review?  
• Does it include specific theory-practice links and formulation?  
• Does it include reflection on casework and discussion of general issues arising from the work?  
• How are session recordings or live observation integrated into supervision?  
· Does it include discussion of overall progress personal/professional issues?  

· Does it offer general support?  

· Would you feel able to raise concerns about the safety and wellbeing of service users with your supervisor? If not, why not and with whom would you feel able to raise such concern?


Areas for development
· Is the professional context conducive to training? Are there any aspects of the placement that the trainee is finding stressful? 

· Are there any specific concerns that the trainee has about the supervisor or the placement? 

· What feedback has the trainee had from the supervisor? 

· Is there anything the trainee would like to change, or to have done differently? 

· What targets would the trainee identify for the remainder of the placement?  


Meeting with the supervisor
How has the placement been going?
  


Basic clinical competencies
• Assessment, which includes engagement and interviewing skills 
• Formulation and a capacity to make theory-practice links on the basis of assessment/ ongoing work 
• Capacity to make an intervention which is informed/ guided by a formulation 
• Ability to use appropriate measures to track change/outcomes and to use these measures to guide treatment (N.B.  Measures may be nomothetic or idiographic)
• Capacity to evaluate their work, both informally and formally 
• Ability to report on their work, both verbally and in writing 




Can the trainee:  
• Think about and understand client’s needs? 
• Comprehend complex clinical contexts without becoming overwhelmed? 
• Manage their anxiety about clinical and professional work in an appropriate manner? 
Areas of clinical / professional competence specific to the placement



Professional skills: Can the trainee: 
• Behave in a manner congruent with usual expected professional standards of conduct issued by the HCPC and BPS?
· Identify any ethical issues that arise from the work, reflect on these and develop solutions where action is required? 
• Manage and negotiate boundaries? 
• Act at an appropriate level of autonomy, given their stage of training?  
• Take and follow through decisions? 
• Demonstrate an appropriate level of resilience in professional contexts? 


Working with colleagues and inter professional feedback
Does the trainee:
· Understand and demonstrate the roles associated with being a psychologist in your team?
• Have the capacity to work well and effectively with colleagues and other professionals?
· In the context of team working, do they show a capacity to take an appropriate level of professional responsibility for their work?
· NB please ask the supervisor for the inter-professional feedback form / verbal responses.
For your reference the following questions were asked to an MDT member:
	Impact
· Has the trainee’s contribution been useful, and if so in what way?
· Do they communicate with team members in an appropriate manner?
· Have they made a difference to team discussions, and if so, in what way?

Understanding team roles
· Does the trainee understand the way the team functions and your role in it?
· Does the trainee appear to value and respect the roles of their team colleagues?






Use of supervision, evidence of learning from supervision and of independent learning.   Does the trainee: 
• Prepare for supervision, and make an active contribution to it? 
• Listen and respond to feedback, including feedback from structured observation scales (e.g. UCL generic scale, UCL CBT rating scale, Cognitive Therapy Scale – Revised)? 
• Show evidence of using appropriate measures to track change/outcomes and the ability to review these measures in supervision to guide treatment? (N.B.  measures may be nomothetic or idiographic)
• Have a capacity for reflection and for reflective practice?
• Have a capacity to think reflexively, take on board feedback (including client feedback) and show evidence of change on the basis of this feedback? 
• Show evidence of applying learning from supervision in subsequent clinical sessions? 
• Think critically and creatively? 

Consultation with service user organisations / service users / carers (see Section 10 of the Handbook)
Is there opportunity for the trainee to consult with service user organisations / service users /carers to develop a clearer sense of their issues, concerns, experiences and perspectives? 

Leadership - Opportunities for direct experience of taking a leadership role?  

Overall - Is there evidence that the trainee is making progress and showing evidence of learning? 

Goals - What targets need to be set for the remainder of the placement – what is going well,  what needs to be focused on, and if targets are identified are there any areas which are being flagged as areas of clear underperformance?  


Are there any specific concerns that would not lead to overall placement failure, but should be noted?  
Does the supervisor anticipate the trainee passing – are there any areas of concern that could give rise to possible failure?   
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