Working with other professionals: 
Seeking feedback on trainee performance from other professionals 


Background
Learning how to work effectively and collegially with other professionals is an important part of training. As such, it is important to have feedback on how a trainee’s work is perceived and received. As such, supervisors will be asked to invite professional colleagues to comment on the input of trainees into the team or service. 

Process
Prior to the MPR the supervisor should identify members of the team or service with whom the trainee has met. This could be between 1 and 3 people, depending on the size of the team, and whether it is multi-professional (in which case it is helpful to approach people from different professions). 

The questions which follow are indicative – hopefully they are useful, but clearly supervisors may wish to ask different questions, or ask the questions in a different way.  

Questions to be asked of MDT members:
	Impact
Has the trainee’s contribution been useful, and if so in what way?
Do they communicate with team members in an appropriate manner?
Have they made a difference to team discussions, and if so, in what way?

Understanding team roles
Does the trainee understand the way the team functions and your role in it?
Does the trainee appear to value and respect the roles of their team colleagues?



At the MPR the supervisor will be asked about this feedback, and will also be asked some questions: 

Questions for Supervisor:
	Does your trainee understand and demonstrate the roles associated with being a psychologist in your team?

[bookmark: _GoBack]In the context of team working, do they show a capacity to take an appropriate level of professional responsibility for their work? 




Sharing the feedback
As with all aspects of the MPR, it is important that there are no ‘secrets’, and so it is important that the feedback from team members is shared with the trainee. The feedback should be seen as part of the learning process, especially if there are any issues that make a trainee’s contribution to the team less effective than it could be. 

Setting expectations
Learning how to work in teams takes time, and clearly the level of competence expected of a trainee depends on their stage of training and their prior experience in these contexts. The rationale for collecting feedback from teams is that this can used to help identify what the trainee is doing well, and to identify any areas they need to work on. 
 
