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 Senior Consultant 
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 Consultant  
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 Bio-Pharma 
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L. is currently a Senior Consultant at a management consulting firm specialising in the pharmaceutical 

industry. He previously held ‘two other positions at similar consulting firms’. Since graduating, the key 

motivations behind L’s career choices have been to ‘gain commercial experience in the pharmaceutical 

industry, pursue a career that is both intellectually and financially rewarding’ and to hone new skills.  

L’s PhD applied molecular biology to cancer research. He undertook an investigation of hallmark epigenetic 

changes in a cancer stem cell model. L. tells us of the range of benefits he derived from completing his 

PhD, which include expertise that he considers essential for the role he now does. In L’s view, his PhD 

developed transferable skills, which are now essential for his work and include presenting, data analysis 

and team working. L. is convinced that the training he harnessed during his doctorate ‘put him in good 

stead’ in relation to other candidates, ‘particularly those without a PhD’, who applied for the same positions 

as he did. He feels that this training gave him crucial ‘exposure to a working environment and built (his) 

confidence.’ L. adds that having a PhD gives him credibility with key stakeholders, and that it is essential for 

his career progression.  

However, when recalling the competition for jobs after completing his PhD, L. states that ‘many employers 

did not consider the PhD an advantage and did not offer enhanced career progression as a result of the 

degree.’ L. suggests that a ‘lack of direct business exposure’ presented another challenge while seeking 

and entering employment. Since graduating, L. has secured roles by talking to personal contacts and 

searching for adverts on online job sites.  

While studying at UCL, L. took part in Careers Service activities such as one-to-one career discussions with 

an adviser, PhD-specific employer careers events and employer-led skills training. The latter of which L. 

thought had a beneficial impact, as he says, ‘It gave me a chance to ask current employees about their 

roles.’  

L’s advice for PhD students and graduates, who will soon be entering the employment market, centres on 

valuing your degree, being able to communicate its value convincingly and being aware of the potential 

scepticism of employers. While L. suggests that ‘many employers will try and devalue the PhD, saying it is 

an academic degree and not relevant’ in some fields, he believes ‘this could not be further from the truth. A 
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PhD builds many skills (that are) essential for working life.’ If you are still to decide on undertaking a PhD, 

L. recommends pursuing the project on the condition that ‘you have a genuine and strong desire to further 

explore academic research’. He continues by suggesting that, ‘Doing a PhD can build relevant skills for 

business. If this is your intended route, a job or work experience could be a better route.’  
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