
1. What’s your experience of connecting with 

employers so far?

2. Identify 3 benefits of connecting with 

employers as part of your next-step career 

planning 

Talk to a partner…
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Slides and recordings

https://www.ucl.ac.uk/careers/resources/slides/career-essentials

Search ‘UCL Career Essentials’
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Career Essentials 
programme 2019 - 2020

• 12 title lunchtime talks.

• Small Group Work sessions (CV).

• 3 title workshops covering LinkedIn, Mock Assessment 

Centres and MBTI Personality Profiling.

• 6 module e-learning course.
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Talks coming up Oct 2019

Make the most of the UCL Careers fairs 1st, 8th, 16th

Cover letters & application forms 3rd

Improve your CV 4th

An introduction to the graduate job market 7th

Find and fund a PhD 9th

Your future and how to work towards it 14th

Better PhD Applications 15th
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Small group CV sessions

• New this year

• Work on your CV in a group of up to 6 students, with 

an Applications Advisor

• October 3rd, 17th, 31st

• November 14th, 28th, December 12th

• 1.00 – 1.50pm, UCL Careers
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What we’ll look at today

• Where to find employers to ‘connect’ with

• The ‘benefits’ and ‘barriers’ to connecting 

conversations

• 5 ways to make the most of the UCL Careers fairs 

programme
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Careers Fairs programme
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Examples of employers on 
campus
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But what if I’m not interested 
in graduate schemes?

Sectors

• International Development

• Media and broadcasting

• Publishing & journalism

• Cultural heritage

• Environment

Roles

• Policy officer

• Content editor

• Marketing co-ordinator

• Campaign Manager

• Sustainability officer

11



Themed week programme
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Link to themed weeks event page

ucl.ac.uk /careers/about/events/themed-weeks


UCL Alumni Community
https://uclalumnicommunity.org
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UCL Careers Newsletter

• Be the first to know!

• Sign up to email updates through your myUCLCareers

account (profile section)

• Events booking

• Job vacancies
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Let’s hear from you…

• Identify 3 benefits of connecting with 

employers as part of your next-step career 

planning 
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Making Connections: Benefits
Learn from other’s experience

• more conversations = potential inspiration

• organisational culture is often the differentiating factor

• Job ‘research’ as opposed to job ‘search’

Competitive advantage

• information not publicly available on website

• use examples drawn from connecting with people in 
your applications/ interviews
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Competitive jobs market

• Graduate 

applications 

per vacancy 

2018
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Source: ISE annual survey



Understanding the employer
Quote from a UCL Management Consulting fair recruiter:

“It can be difficult for candidates to articulate why they are 
interested in a specific employer. 

From the outside, the early responsibility, training & 
development opportunities and prestigious client-base are 
similar for many high-profile employers in our sector. 

What makes us different is the way we do things and the 
people we hire.  

The only way for you to really understand what our culture is 
like is by engaging with our staff, asking lots of questions and 
understanding more about what’s it like to work here.”
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Motivational evidence 

• My interest in X was reinforced speaking with 

consultants at the 15th October London presentation 

including Shavin Shah (Strategy associate). He spoke 

convincingly about the strong team ethic he 

experienced working on the Telco account and the 

opportunities to develop relationships with clients at 

any early stage. His exposure to meeting senior clients 

mirrored my experience during an internship at Y 

where I……
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In pairs…

• Identify 3 barriers that might prevent you from 

attending or making the most of opportunities 

to connect with employers 
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Making Connections: Barriers

Confidence

• I’m not ‘good’ at networking and don’t feel 

comfortable talking about myself

• how would I introduce myself? 

• what would I talk about?

• why would they be interested in me?
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Making Connections: Barriers

Lack of contacts

• what if I don’t have a ready-made network I can 
use?

Ethical

• it seems to be who you know, not what you know

• I feel uncomfortable about asking someone to give 
me a potential advantage
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5 ways to make 
the most of the 
Fairs

25
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Making connections can 
actually be fun!

In pairs: nominate a ‘storyteller’

Storyteller: 

• for 1 minute recount an academic or professional 
experience that you are proud of / enjoyed

Partner: 

• Listen

• at the end, ask questions to find out more
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Asking good questions

Closed questions

• did you enjoy it?

• have you developed new 

skills?

Open questions

• what did you enjoy the 
most?

• Which skills have you 
developed and how?

• what happened next?

• how would you 
describe…?

• tell me more about…?
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Repeat the exercise

• Reverse roles so that the other person is the 
‘storyteller’

Storyteller: 

• for 1 minute recount an academic or professional 
experience that you are proud of / enjoyed

Partner: 

• Listen

• at the end, ask questions to find out more
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The best way to be 

interesting is to be 

interested!
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Employer Feedback

‘I’m constantly surprised by how 

ill-prepared students seem, how 

poorly considered their 

questions are and little use they 

make of the opportunity to 

really talk to us…’
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What not to ask….

• what does your organisation do?

• could you check my CV?

• what kind of salary could I expect?

• what is your closing date for applications?

• what kind of skills do you look for?
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Employer Staff at 
UCL Careers fairs

32

Recruitment

manager

Senior

employee

Graduate

trainee



Ask the Right Questions

• An organisation you are interested in are at a 

careers event. 

• What ‘open’ questions might you ask their staff?

Consider:

• Graduate trainee

• Recruitment manager

• Partner
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Example Questions (1)

Graduate Trainee

• What does a typical day look like?  

• What have been some of the highlights of your 
experience so far?

• What aspects of the job do you enjoy?  What do 
you enjoy less?

• What are the biggest challenges?

• How did you decide that this role was for you?

34



Example Questions (2)

Recruitment manager

• What are the typical training opportunities involved 

– how tailored are they to your specific needs?

• What is the typical progression timeline? 

• How do responsibility levels increase during the 

duration of the training scheme?

• How will I be appraised?
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Example Questions (3)

Senior employee

• How is the industry changing – what will be some 

of the biggest future challenges for the 

organisation?

• What are likely to be some of the growth areas in 

the sector over the next few years?

• What do you value about working at X?
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Introductions
• Practice your ‘pitch’

Assess the following example pitches:

• Student approaching a recruiter for Save the Children.

Messages:

• Introduction

• Relevant background and interest in opportunity

• What is your question?
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Prepare for the Fair

Homework!

• find out who’s attending (listed on MyUCLCareers)

• who do you want to talk to and what do you want to 

find out?

• pre-register (if necessary)

• get there early

• creating the right impression: appearance
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Fair etiquette

• if nervous - ‘warm-up’ before approaching key 

target employers 

Creating the right impression:

• go solo, target individual

The exit:

• know when to move on 

• collect business cards / names of staff

• make notes of important points (use for later)
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Summary

Remember - Making connections can actually be fun!

1. The best way to be interesting is to be __________?

2. Ask the right questions!

3. Introductions can be tricky – practice!

4. Do your homework.

5. Note down what might be valuable later.
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Questions?



UCL Careers 1 to 1 Support

• Applications advice (20 minutes)

• Short guidance (20 minutes)

• Practice Interview (60 minutes, on condition of real 

employer interview)

• Book online in advance using myUCLCareers
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Find us

4th Floor, Student Central Building, Malet Street

Mon-Thurs 9:30 - 17:00

Fri  11:00 -17:00

careers@ucl.ac.uk

020 7866 3600
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