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What are your interview fears?
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Personal aspects: RCoA Job spec
Communication skills 
• clarity in communication, adapt language, build rapport, listen, persuade and negotiate. 
Problem solving and decision making

Empathy and sensitivity: others’ perspectives / treat with understanding; patients as people /respect all. 
Managing others and team involvement
• Supervise, lead, decisions, organise and motivate .. benefit of patients through, eg, audit and QI projects 
• Work effectively with others. 
Organisation and planning 
• manage/prioritise time, information / prioritise own workload and organise
• thoroughness (well-prepared, self-discipline/commitment, punctual/ deadlines.) 
Vigilance and situational awareness 
Working under pressure and managing uncertainty
Values Understands, respects, demonstrates the values of the NHS Constitution 
?Management and Leadership; IT Skills



from
RCoA Website



Introduction; General Interview advice
• General advice
• Just my advice!
• Old people / positive 
• They want to see your qualities..’do I want this person as junior colleague’?
• Are you inquisitive / keen – polite – kind – organized - summarise

• Read the official info- ‘how could I show……’ previous slides
• Write your CV= … key points
• Write stuff down – why? confidence / library
• Practice – speak!.. 
• What to do if you ‘make a mistake’ / say something you didn’t intend
• ISC interview – free questions + information 



CV



CV: why do it?

• Timing- interviews – don’t do a fancy CV now.

• Organize your thoughts on specific areas

• Personal Statement useful –
• What’s my ‘USP’?
• What am I proud of?
• What are my personal characteristics?
• How can I show evidence for this stuff?

• What if I haven’t got one yet?



CV: how to do it
• Many ways to do

• Ask for a colleagues-
….but don’t get too much advice
• Copy a format (see my website)

• Keep stuff as you go along 
= email yourself, put in folder
• Always send if pdf - formatting
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Sections on CV
• Demographics
• Education and Qualifications
• Personal statement
• Clinical Time + skills
• Publications – incl Posters, 
• Presentations - anywhere
• Governance - QI, Audit, Patient Leaflets

• Teaching incl Students, MDT, department, 
writing material, examining
• Conferences, Meetings, Courses
• Memberships of Societies
• IT skills
• Other
• References



Key CV rules for me

Need to see the special things easily- not go hunting!

• Key info only * otherwise = distracting
• Ask ‘why am I adding/ putting this sentence/thing in?’
• Attention to detail - formatting, consistency eg in dates
• Put stuff in multiple sections- that’s OK
• Separate section, separate page; ideally don’t go over a page
• Remove old stuff, but keep private separate ‘full’ CV
• Don’t be modest - but obviously don’t lie  

*but have one CV with everything in for ARCP that you add to



What I have no CV?

• Don’t panic! 
• Sit down with CV sections .. ..bullet points
• Key info only you’d like to mention
• Do the basics only to organise your thoughts.. 
…… so if you’re asked you can discuss.  

*but have one CV with everything in for ARCP that you add to



CV

To organise your thoughts.. 
To draw on in an interview
…… so if you’re asked you can discuss.

Record of stuff you’ve done

*but have one CV with everything in for ARCP that you add to



Interview tips about your CV/you 



Interview classic questions; basic rules
• c2 minutes long maximum: Tell them/drawing attention to USP

• Think- start with – headlines –
• ?key elements….don’t explain too much or focus on one thing to start

• Use key phrases “I’m proud of..”…. 
• “I’ve been described as..”

• Try active tense/phrase
• “I organized / got together a group to” .. “led a..” “..with colleagues I taught..”

• “Surgical, Nursing, ODP colleagues”, patients
• ?turn challenges into positives (if poss) but don’t explain everything

• Be honest “I found it hard when…” “ that seems a difficult situation..”



Marking for Questions 



Classic questions & phrases

What part of your CV / training are you most proud of?

Remember basic rules
‘I’m most proud of..” paper / role / audit / coming back to work..
Say why.. ??demonstrate quality ..?tell a story
“I managed to … 
“I really learnt/took away from this..”
“this changed what we do .."  



Classic questions

‘Talk me though this part of your CV’ eg QI, education

Remember basic rules
Practice talking about a few parts of your CV
• What was it
• Why did you do it?- did it address a problem? 
• What did it show / point of it
• Was there feedback? A result



Classic questions
‘What evidence / data / paper / study has changed your practice’ 

Remember basic rules

Futier 2013 NEJM – lung protective ventilation in GA
‘Knowing the Risk’ NCEPOD 2011 – lots of things – SORT score, monitoring- table 4.52
Safe Surgery Checklist NEJM and WHO; Haynes 2009

Is MAP< 65 mmHg bad? Editorial Kamenetsky, Paper Sessler 2022

Local Data?



Classic questions

‘What’s one of your strengths? a weakness?’

Remember basic rules
“an ODP recently said I was..”..’I do try to always…”
for example …

Weakness – choose one with an example
Weakness – reflection.. learning point.. work in progress.. 



Classic questions

‘What do you enjoy about your job as an anaesthetist? ‘

Think of your own answer

Clinical / Academic/ Education/ Mx/ Other



Clinical interview: key things

If you thought of the best anaesthetist what would they be?
Basic Rules ?list the key issues about the situation

DR ABCDE Hx Ex Ix Pt Discussion Mx Cvs Rs GI Gu Ns Other
Leadership vs Teamwork- both needed
Communication / Prioritise / Teamwork
Difficult colleague

Get help, delegate, use team wisely
? AAR /  feedback session / ’Datex’ / D of Candour / Consultant debrief



Summary

• Look at the official information (eg NHS constitution is mentioned)
• Know your CV.. 
• Write classic answer bullet points; build a ‘library’ – use some
• Tell a ‘story’.. Progression.. Active words.. 
• Clinical/academic/education/Mx/Other = fallback
• Clinical- order answer.. Personal qualities.. 

Thanks! Questions Good luck!



Where’s the official information?
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