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LIFE & CLINICAL SCIENCES. SELECTED ACADEMIC SURVEY RESULTS
QUESTION: What are the key achievements of types of experience that you would expect to see on the CV of a PhD graduate applying for their first postdoctoral position and what would make an applicant ‘stand out from the crowd’?
· First class undergraduate degree Masters degree in relevant topic with interesting relevant project PhD supported by competitive Fellowship or competitive programme. Relevant PhD topic. Publications or evidence of publications to come. International presentations at scientific conferences.
· Publications in peer review journals. Presentations or posters at major academic meetings. Demonstrated skills in statistics and experimental methodology relevant to the field. It is very hard to stand out from the crowd if you are applying to us. This is one of the world's foremost institutes in our field. The applicants are typically very strong indeed. They will typically have an exceptional record of academic achievement going back to childhood, strong references, and a portfolio of practical skills.
· Some journal publications (not just conference proceedings; strong knowledge of research methods (not always evident in this field); broad experience (e.g. running seminar series or journal clubs, student rep, some teaching, public engagement work, etc. )winner of prizes or grants.
· Expect: PhD completed within expected time; publications and presentations at conferences Stand out: some diversity in experience and in publications rather than one single theme; experience working with team rather than solo (as sometimes in PhD); involvement with broader dissemination than just narrow focus conference presentation.
· A publication(s) in a leading journal(s). Graduate research in a leading laboratory/institution. Excellent undergraduate degree. Work experience in leading research facility. Links to well respected mentor.
· 1. Comprehensive experience working with the technical methods used e.g. fMRI, tDCS, language assessment, 2. Comprehensive experience working with clinical populations - ideally stroke pts but alternatively other relevant clinical populations e.g. dementia, epilepsy, neurosurgery 3. Publications in both 1 and 2 above. Stand out from crowd is enthusiasm! Stand out from crowd is good refs from people know and respected in the field i.e coming for labs know to excel in these methods . Stand out from crowd may also be publications in relevant fields in high impact journals.
· Clear experience in particularly laboratory techniques and ability to carry out experiments independently. A few strong publications.
· Good grasp or research methods and statistics experience of writing papers experience of writing small grant proposal understanding of user engagement.
· Publications - conference presentations - awards - coordination of research team – grants
· 1. Clinical experience 2. Wide knowledge of Imaging technologies General 1. publications as first author 2. conference presentations.

· Expect: first-author publications, technical expertise, recognised host lab, prompt PhD completion Standout: high-impact first-author publication(s), internationally-leading host lab, relevant technical development, junior fellowship, research awards

·  Publications in respectable journals International/National meetings presentations.

· Relevant experience in a competitive environment. Peer-reviewed publication(s)in high imapct journals (>7.0)

· I like to see that the candidate has an understanding of the scientific questions they addressed. This is in contrast to what many PhDs do of listing interminable techniques they have experience of. Other factors that are important are where they worked and the quality of the lab they worked in. The makings of a solid first author paper (ideally but no ness published) is important.

· Mastery of different research techniques. Having taught techniques to others. Presentation of research at international meetings.

·  One or more papers published or in press. Perhaps experience working in another lab as a temporary visitor. Two or three oral conference presentations.

QUESTION: From your experience, what personal attributes and qualities have you observed in PhD students who went on to have successful postdoctoral and / or academic careers after graduation?

· Intellectual excellence. Good organisation and time management. Good publication track record. Outstanding undergraduate career.
· You have to have (academic) talent. Unfortunately, it is not the candidate who is usually the best judge of that. Then you need to be a very hard worker. The criteria for success in this career are no different from any other.
· Dynamic and independent, with flexible and broad interests (not just focussed on single topics or research questions), willing to move to new positions in different institutions (not just hang around hoping that the supervisor will find some more money)
· Scientific curiosity. Intellectually smart. Dedicated. Persistent. Hard working - i.e. they work evenings and weekends, etc. Clear thinking. Scientifically well read. Good communicators, oral and written.
· Dedicated. Hard working. Interested and excited in research. Flexible working. Good team player. Resourceful. Enthusiastic promoters of their research.

· Independence, quick thinking, motivation, prepared to work hard, flexibility, confidence, creativity, good writing skills, good presentation skills, good people skills, pro-active, articulate, friendly and tough but above all they have to love science and really enjoy experimental work.
· Very bright, imaginative, plenty of ideas and reasonably normal personality
· Deep knowledge of the field/topic of research - Writing skills - Publication records
· 1. focus and drive 2. loyality to team and team player 3. Hard working 4. generate new ideas
· Generally, extreme single-mindedness, high motivation, and the abilty to identify productive projects in prestigeous institutions.
· Able to complete tasks , good time management but mostly self- sufficiency and confidence.
· Coming from a competitive backgroud where candidates have seen successful negotiation through this minefield to independence may fare better. Those who have had some early success along with encouragement do well. There are plenty of good candidates but the successful ones often know what they want and have planned from an early stage to gain independence. This comes with a certain mindset: an internal locus of control, the ability to shrug of critcism and bad results, a good supportive peer group and having confidence in one's genuine abilities.
· Focus. Enthusiasm for the important scientific questions. Enthusiasm in general. Maturity (of personality).
· Ability to organise their time and work well. Willingness to learn and accept advice. Tenacity.
· Ambition. Persistence. Hard work. Ability to think about scientific problems in a creative way.
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